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Chartered Manager Degree 

Apprenticeship for Employers
Developing the workforce of the future through work-based learning

The Chartered Manager Degree 

Apprenticeship programme is a 

brand new, industry-driven opportunity 

for a business or organisation of any 

size to develop their own graduate-

level workforce. It has been designed 

by a group of leading businesses, 

in conjunction with the Chartered 

Association of Business Schools and 

professional bodies, to help employers 

address skills gaps and develop their own 

workforce of the future.
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Why use an apprenticeship scheme?

Degree apprenticeships are a brand new initiative 

which allows any organisation to access funding 

to  help cover the cost of a degree apprenticeship, 

to recruit a new member of staff , or indeed to 

develop an existing workforce. The scheme is 

particularly attractive for organisations who want to 

recruit at an earlier stage or off er a fast-track career 

opportunity to existing staff . It allows organisations 

to take control of recruitment strategies through the 

design and development of their own programme, 

eff ectively allowing you to grow and develop your 

own talent.

Why link apprenticeships to a 

degree?

Degrees have become an essential requirement 

for access to the majority of professions. This 

new opportunity allows individuals to combine 

academic and practical skills which are critical 

to achieving eff ective performance, as well as 

real-world application of the very latest business 

theories and techniques. This degree aims to equip 

individuals with the cognitive skills and abilities that 

an eff ective practitioner would need to succeed in 

the workplace.

How does it work?

Apprentices are employed for a minimum of 30 

hours per week by an employer, whilst studying 

for a BA (Hons) in Business Management and 

Leadership with the University of Chester. Much 

of their learning will take place in the workplace, 

learning on the job and gaining experience in 

your organisation’s workplace and culture, whilst 

a holistic learning environment is created in 

partnership with the University to meet employers’ 

needs.

The curriculum is focused upon the core 

competencies identifi ed to deliver organisational 

performance and will include Project Management, 

Operational Strategy, Business Finance, Sales and 

Marketing, Digital Business and New Technologies, 

Leading and Managing People, Developing 

Collaborative Relationships, and Management of 

Self, amongst others. In particular, the programme 

incorporates individually negotiated consultancy 

projects, which apprentices would be able to 

negotiate and design in conjunction with their 

organisation to benefi t a specifi c business area.

Apprentices that complete the programme will not

only gain their degree (with addendums where 

specialisms exist) but also they will be awarded

three highly valued Institute of Leadership and

Management Diplomas to Level 6 plus full 

Chartered Manager status, all of which will further

enhance their skillset.

This programme is suitable for a range of aspiring 

managers and roles with managerial responsibilities 

in a variety of organisations and sectors. It can also 

be used as a retention and promotion programme 

to retain and reward existing staff  within your 

organisation. 

The University of Chester has been awarded funding 

to provide a number of Chartered Manager Degree 

Apprenticeships and we are keen to support your 

workforce needs. We have an excellent track record 

in providing this type of work-based learning in 

organisations across the world through our highly 

acclaimed Centre for Work Related Studies which 

this apprenticeship programme will be managed by.

Benefi ts to your organisation

■   Access to Government funding

■   Engagement with the very best school leavers  

     earlier in the recruitment process

■   Enhanced attraction of candidates to areas of  

     skills shortages

■   Development and retention of existing staff 

■  Opportunity to develop your own talent              

     through your own bespoke graduate scheme 

■   Individually negotiated projects and assignments  

     designed to benefi t your organisation

■   A viable opportunity for talented individuals to  

     take an alternative work-based route to gain a  

     degree 

■   A clear advantage in recruitment strategy over  

     your competitors by becoming a preferred  

     employer

■   Embedded learning and continuous   

     improvement across the organisation

■   Accredited programme leading to a full degree  

     plus professional institute qualifi cations

■   Access for learners to all aspects of student  

     support and student life within the University

■   Support with recruitment where required by the  

     organisation

■   Strengthened links and potential for collaborative  

     work with the University

Commitment required  
We appreciate that this may be a new process for 

organisations and we are committed to giving 

learners and organisations the best experience 

possible. In return, we ask that you off er your 

apprentice an interesting and varied role, with 

the opportunity to relate theory to practice 

and draw upon this in order to deliver high-

quality and relevant projects to benefi t your 

organisation. 

You will need to employ your apprentice for at 

least 30 hours per week and pay them at least the 

minimum wage. We also ask that their working 

pattern allows time for negotiated learning 

interventions and study time. Delivery is designed 

to minimise impact upon workplace requirements, 

and will include taught sessions as well as online 

support and access to resources. Typically, 

apprenticeships are expected to take three to four 

years to complete, depending upon the individual’s 

prior experience and employer requirements. 

You should also provide a mentor to support and 

develop the learner, and to act as the employer 

point of contact for the University tutor. 

This programme is priced to fi t within the maximum 

apprenticeship funding cap of £9,000 per level. 

There are no additional costs or membership fees 

to pay. The funding details below apply to post-May 

2017 starts:

 

Levy Payers (employers with over £3m payroll)

The total programme cost may be met directly 

through your levy contributions held in your digital 

account.

 

Non-levy Payers (employers with under £3m 

payroll)

Generous funding is available, equating to 90% 

of the total programme cost. In addition, a £1,000 

bonus is available for employers who recruit an 

18-year-old apprentice, and there is also funding for 

additional learning support. Please contact us for 

the very latest update, as Government funding can 

change at short notice.

If you would like further information about this 

degree apprenticeship, please visit our website or 

contact us using the details overleaf.
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