
The Centre for Work Related Studies (CWRS), part of the Faculty 
of Business Enterprise and Lifelong Learning welcomes 
students who would like to undertake research towards MPhil 
or PhD awards. The main business of the Centre is to facilitate 
individually negotiated programmes of work based study at all 
levels in higher education. It is one of the largest centres of its 
kind in the UK and one of the longest established. The strong 
emphasis on delivery and excellence in practice enables staff  
to have a keenly developed sense of major issues in relation to 
work based learning and refl ective practice.

A distinctive feature of CWRS is the emphasis upon learning 
demanded by the student and the integration with formal, 
academic learning and that which is experiential. By 
beginning with the learning needs of the individual the 
normal starting points in education (subject discipline and 
set curriculum) are replaced by a trans-disciplinary curriculum 
tailored to individual need. Tutors have their own subject and 
professional background but are essentially facilitators of 
learning. Areas where we are able to provide subject specifi c 
support for doctoral support include public policy and 
politics, applied economics, town planning, urban and rural 
regeneration and housing.

Given the emphasis on practice it is likely that any student 
wishing to register for a research degree will do so on the 
Professional Doctorate programme which we facilitate. 
However there is also scope for registration on a more 
traditional research programme such as a PhD. CWRS is a 
lively centre for discussion of practice and in recent years we 
have published widely on topics including refl ective learning, 
the nature of practitioner enquiry, evaluations of work based 
learning programmes, the use of accreditation frameworks 
and APL (Accreditation of Prior Learning), e-learning and work 
based learning, power relationships in innovative learning 
frameworks and conceptions of knowledge in work based 
learning.

Our interests are in any aspect of innovative higher education 
practice and we would especially welcome students with 

interests in the following areas: accreditation and co-delivery; 
application of work based knowledge in the workplace; 
evaluation of learning pathways; cultural adaptations and 
models of work based learning in their institutional context; 
the varieties of practitioner enquiry; externalisation of the self 
in refl ective learning; the application of work based learning 
into diff erent contexts and cultures. This list is not exhaustive 
and we welcome proposals from anyone interested in fl exible, 
negotiated, situated and refl ective learning.

As part of the application process students are required to 
present a detailed research proposal. Please contact Dr Jon 
Talbot (j.talbot@chester.ac.uk) to discuss the availability of 
appropriate supervision.
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