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What course did you take? 

Geography and Natural Hazard Management 

What attracted you to study at the University of Chester? 

Initially it was Chester itself that attracted me.  A beautiful city, which was ‘only 

just’ a city, in terms of its size, was perfect for me.  The next box to be ticked was 

the reputation of the Geography and Development Studies (GDS) department; I 

was impressed by the statistics of student satisfaction and performance.  

Attending the undergraduate open day, I really liked the self-contained campus 

and the importance of University Clubs and Societies.  Within the GDS 

department, it was the relatively small teaching areas that appealed to me; 

comparing well to the large and somewhat intimidating lecture theatres 

elsewhere.  On paper, the ‘Geography with Natural Hazard Management’ course 

looked amazing, where I was definitely pulled in was by the prospect of 

fieldwork overseas.  It was, however, the enthusiasm of the teaching staff that 

ultimately sold it to me, as they were so passionate and knowledgeable about 

their field.   

The course, the staff and the overall University of Chester experience definitely 

didn’t disappoint. I wouldn’t change it for the world.  



Do you feel that the subject of your degree was relevant to your 
current role? 

Although my degree and current role aren’t immediately related, it was the 

experience and skills that I had developed whilst studying, that ultimately won 

me the position.  During the three years at Chester, I gained a great deal of 

practical experience; both in the field and laboratory.  I studied a range of earth 

sciences and investigated contemporary environmental issues both in Britain 

and oversees.  During this time, I developed the ability to apply geospatial 

mapping technologies, such as Geographical Information Systems (GIS), Global 

Positioning systems (GPS) and Remote Sensing (RS) to evaluate the natural 

environment.  It was a combination of my environmental background and those 

geospatial mapping capabilities that enabled me to step in to a professional job, 

on the other side of the world. 

What does your current role involve? 

As a ‘Conservation Officer’ I am mainly responsible for the implementation and 

management of programmes, to conserve threatened and declining species of 

flora, fauna and ecological communities within the Wellington District of South 

West Australia.  As one of the world’s 34 biodiversity hotspots, South Western 

Australia has some of the richest and most threatened reservoirs of plant and 

animal life on earth.  There are more than 4000 species of flowering plants; 80% 

of which grow nowhere else in the world and 141 native mammal species; 25 of 

which are unique to the area.  There is, therefore, an imperative conservation 

requirement, to reduce the rate of decline of those populations.  

I am also accountable for a variety of geospatial databases within the 

department; creating and updating assignments, using ArcGIS.  Combining field 

derived waypoints with corporate data and district sensitivities, I produce 

output maps for a range of departmental projects.  

 

During the warmer months, the department is responsible for bush fire 

management.  I am involved in the ‘Operations’ sector; mainly assisting the 



organisation of our firefighting crew, through mapping and radio 

communication.  

Throughout the cooler, wetter months, the department carries out controlled 

burns, deliberately applying fire to forest areas, under specific environmental 

conditions.  Controlled burning is mainly used to mitigate the severity of 

naturally occurring bushfires; by reducing the build-up of flammable fuel loads 

on the forest floor (leafs, dead branches etc.), ultimately protecting lives and 

property.  This process is also used to replicate the natural fire behaviour that 

the area has evolved with for millions of years; whereby burning regenerates 

plants and breaks the dormancy of soil stored seed, thus maintaining 

biodiversity.  I work on the planning of those controlled burns, through the pre-

burn prescriptions and calculations, to the post burn monitoring programmes of 

flora and fauna.  

How did you get into your current role? 

Through ‘word of mouth’, I heard that the local government office was seeking 

somebody with GIS skills, on a casual basis.  They were looking for somebody to 

work on their geospatial databases and create maps using Arc GIS.  I applied for 

the role, with a portfolio of my GIS capabilities; a document which compromised 

a selection of maps that I had created for my undergraduate assignments, with a 

brief explanation of how and why I attained the final product.  Fresh from 

University, this document demonstrated that I had the skills they required to fill 

the position.  Within a month of ‘casual’ work, I was employed as a full time 

‘Conservation Officer’, with a fundamental role in the Nature Conservation 

Division.     

How did you choose to go into this type of work? 

I knew that I wanted to use the GIS skills I had developed at University, in 

professional position; however, due to the current job market for graduates, I 

was quite open minded as to what field it was in.  I came to Australia, with the 

plan of traveling, whilst looking for a graduate job.  Fortunately I didn’t have to 

travel far, before hearing of the work at the Department of Environment and 

Conservation.  I really couldn’t be happier with the type of work that I do.  I am 



working in what many would class as a ‘dream job’, using my degree specialty 

and also learning new things every day. I work in one of the most beautiful 

corners of the world, where I am able to get out of the office and in to the field as 

often as I desire.  

Did you do work based learning or volunteering?  If so how did this 
help your careers planning and research? 

I am proud to say that I captained the University of Chester Equestrian Club for 

two consecutive years; accounting for hundreds of volunteering hours and 

ultimately attaining ‘University Sports Club of the Year’ in 2012.  Along the way, I 

developed leadership skills; an important aspect of my current role, where I 

often have to manage other conservation employees, when coordinating 

scheduled work.  The time with the club also enhanced my time management 

skills, whereby I had to juggle academia with club logistics, organising weekly 

riding lessons for up to 90 members.  

 

 

 

 

 


