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11.45am – 12 REGISTRATION

12 noon – 12.15pm INTRODUCTION 

12.15pm – 12.45pm KEYNOTE (Gary Loke, Equality Challenge Unit)

12.45pm – 1.15pm KEYNOTE (Professor Simonetta Manfredi and Professor 
Lucy Vickers, Oxford Brookes University)

1.15pm – 2pm LUNCH

2pm – 3pm BREAKOUT DISCUSSION GROUPS 

3pm – 3.30pm REFRESHMENTS

3.30pm – 4.30pm PLENARY DISCUSSION FOLLOWING BREAKOUT 

6pm – 10pm DINNER (SENATE HOUSE)

SYMPOSIUM PROGRAMME  
AT A GLANCE - DAY ONE
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10am – 10.45am FOLLOWING THE MONEY: NEW STRATEGIES FOR 
PROMOTING GENDER EQUALITY IN SCIENCE AND 
RESEARCH (Professor Fiona Beveridge, Executive Pro-
Vice-Chancellor for the Faculty of Humanities and Social 
Sciences, University of Liverpool)

10.45am – 11am THEMATIC INTRODUCTION/PREPARATION FOR DAY TWO 

11am – 12.30pm GROUP WORKSHOPS ON EMERGING THEMES 
(INCLUDING REFRESHMENTS)

12.30pm – 1.30pm LUNCH

1.30pm – 2.30pm PLENARY DISCUSSION FROM MORNING WORKSHOPS

2.30pm – 3pm REFRESHMENTS

3pm – 4pm NEXT STEPS/DISSEMINATION OF SYMPOSIUM DATA

SYMPOSIUM PROGRAMME  
AT A GLANCE - DAY TWO
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 Professor Fiona Beveridge

Fiona is a Professor of Law, specialising in international and EU law, in 
particular foreign investment law and gender equality law and policy. 
She has a particular expertise in gender mainstreaming (that is, the 
idea that gender concerns should be addressed systematically in all 
areas and by all actors), and how this is implemented in international 
institutions, the EU, and in individual states. In the UK this approach is 
best exemplified by the public sector equality duty, now contained in 
the Equality Act 2010. She has recently completed two studies for the 
European Parliament FEMM Committee, ‘A New Strategy for Gender 
Equality Post 2015’ and ‘The EU Budget for Gender Equality’.

 Gary Loke

Gary has responsibility for overseeing and coordinating ECU’s policy 
and research activities. His career has been in equality policy and public 
affairs. He previously worked for an older persons’ charity, Independent 
Age on age-related policy issues in health and social care and for a rural 
race equality organisation on projects including minority ethnic people’s 
access to information and public services, racist incident reporting and 
capacity building of small minority ethnic and faith groups. Gary has 
also worked within the student’s union movement, both at a local and 
national level.

At the ECU, Gary is currently leading a three year European Commission 
funded project, GENDER-NET, the first European Research Area network 
exploring gender equality in research careers and content. He has been 
on a number of UK advisory bodies, including the Research Excellence 
Framework equality and diversity panel, the Quality Assurance Agency’s 
advisory group on the Quality Code on student support, learning 
resources and careers education, information, advice and guidance, as 
well as the Legal Education and Training Review Diversity and Social 
Mobility Expert Advisory Group. He is currently a member of the policy 
advisory group on migration and ethnicity of the UK Economic and 
Social Research Council Research Centre on Micro-Social Change at the 
University of Essex and a member of the gender equality commission of 
the Swiss National Science Foundation.

KEYNOTE SPEAKERS 
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 Professor Simonetta Manfredi

Simonetta Manfredi is Professor of Equality and Diversity Management 
and Director of the Centre for Diversity Policy Research and Practice 
at Oxford Brookes University. Her research interests include gender 
and careers, work-life balance, age equality with a focus on the Higher 
Education sector. She has published widely and led several projects 
on these topics funded by organisations including the European 
Commission, the former Department of Trade and Industry, the 
Leadership Foundation for Higher Education, the Higher Education 
Funding Council for England and Equality Challenge Unit. 

Simonetta’s book on Managing Equality and Diversity (co-authored 
with Dr Kumra), published by Oxford University Press, received the 
Charted Management Institute Management Book of the Year Award 
2013 (under the management and leadership category). In 2011 she 
received the outstanding paper award by the Emerald Publisher for her 
article (co-authored with Professor Liz Doherty) on Improving Women’s 
Representation in Senior Positions in Universities.

 Professor Lucy Vickers

Lucy Vickers is Professor of Law at Oxford Brookes University. Her main 
research area is the protection of human rights within the workplace 
and aspects of equality law. She has written extensively on issues 
relating to religious discrimination and age discrimination at work. 
She is the author of Freedom Of Speech and Employment (2002) OUP, 
and Religious Freedom, Religious Discrimination and the Workplace 
(2008) Hart Publishing, and a report for the European Commission on 
Religion and Belief Discrimination in Employment – The EU Law (2007), 
as well as numerous academic articles. She has undertaken research 
for HEFCE on managing age diversity in the HE sector, and managing 
without a retirement age. Her teaching areas include Criminal Law and 
Discrimination Law and she has also been involved in teaching and 
training on diversity issues at work.
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ABOUT US

University of Chester Law School 
http://www.chester.ac.uk/law

The School is an established part of the legal 
community based in Chester and the surrounding 
area. The School specialises in the delivery of 
undergraduate and postgraduate law programmes. 
The staff in the School are dedicated and experienced 
coming from both academic and practitioner 
backgrounds. The School is particularly interested in 
the development of Legal Education and is research 
active in this area. This research activity ensures that 
the teaching within the School is to a high standard. 
Student satisfaction ratings for the undergraduate 
law programmes are extremely high. For example 
the Law School came 7th in the NSS survey 2009 
on overall satisfaction with the undergraduate law 
courses and in 2012 the Complete University Guide 
put us 9th for student satisfaction. The School 
however is also research active in the areas of Family 
Law, Criminal Justice and the general area of Human 
Rights and Discrimination. This research activity is not 
only focused on the production of conference papers 
and journal articles but is also incorporated into the 
delivery of the various courses offered by the School 
at both undergraduate and postgraduate level. 

Forum for Research into Equality and 
Diversity, University of Chester 
http://www.chester.ac.uk/FRED

The University of Chester Law School hosts the 
Forum for Research into Equality and Diversity. This 
Forum focusses on and specialises in research and 
knowledge transfer activities in the area of diversity 
and equality across a range of disciplines. The 
Forum provides a much needed knowledge transfer 
resource for local voluntary organisations, lawyers, 
HR practitioners, academics and businesses across 
the North West and beyond. The Forum works with 
recognised experts to present a series of seminars and 

training on issues relating to equality and diversity 
and also hosts a number of national conferences. The 
Forum is also research active in a number of areas 
including in relation to positive action, the black and 
minority ethnic student experience, representations 
of gender in the REF2014 exercise and more.  

Oxford Brookes University

Set in a historic student city, Oxford Brookes is one 
of the UK’s leading modern universities and enjoys 
an international reputation for teaching excellence 
and innovation as well as strong links with business 
and industry. 

Centre for Diversity Policy Research 
and Practice 
http://www.brookes.ac.uk/the-centre-for-diversity-
policy-research-and-practice/ 

The Centre for Diversity Policy Research and Practice 
was established in 2004. It is a cross-institutional 
centre which specialises in inter-disciplinary research 
and knowledge exchange on equality and diversity 
with a focus on work- and organisational settings and 
its (wider) societal impact. The Centre brings together 
academic and management expertise from the 
University’s Faculty of Business, School of Law and the 
Directorate of Human Resources. Its main activities 
include: interdisciplinary research linking legal 
and management perspectives to inform equality 
policies and practices in the workplace and around; 
events to facilitate debate and discussion on equality 
and diversity issues between academics, policy-
makers, trade unions, senior managers and equality 
specialists; consultancy and knowledge exchange to 
assist organisations in developing and implementing 
equality programmes.
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Dr Sarah Barnard,  
Loughborough University 

Dr Sarah Barnard is Lecturer in Sociology of 
Contemporary Work in the School of Business 
and Economics at Loughborough University. 
Sarah’s fields of research and consultancy includes 
organisations, gender, higher education, sociology 
of science, engineering and technology, private 
higher education and communications and media. 
Particular interests include gendered aspects of 
careers and career choice, organisational practices 
and policies and the ways organisational culture are 
related to these aspects. She is Principal Investigator 
on a longitudinal study of women’s careers in higher 
education for the Leadership Foundation for Higher 
Education. 

Professor Fiona Beveridge,  
Liverpool University 

Fiona is a Professor of Law, specialising in 
international and EU law, in particular foreign 
investment law and gender equality law and 
policy. She has a particular expertise in gender 
mainstreaming (that is, the idea that gender 
concerns should be addressed systematically in all 
areas and by all actors), and how this is implemented 
in international institutions, the EU, and in individual 
states. In the UK this approach is best exemplified 
by the public sector equality duty, now contained in 
the Equality Act 2010. She has recently completed 
two studies for the European Parliament FEMM 
Committee, ‘A New Strategy for Gender Equality Post 
2015’ and ‘The EU Budget for Gender Equality’. 

Dr Alison Chapple,  
Oxford University

Alison Chapple is a University Research Lecturer 
at the University of Oxford. She is a member of 
the Health Experiences Research Group and has 
conducted research for various sections of the award 
winning website www.healthtalk.org. Her research 
at Oxford has included work on the experiences of 
people with prostate, testicular, lung, and pancreatic 
cancer, PSA testing and bowel screening. She has 
also led projects about people’s experiences of 
bereavement due to suicide and other forms of 
traumatic death. More recently she has worked on a 
project about people’s experiences of Living with a 
Urinary Catheter.

Alison is now leading a project about Women in 
Science http://www.womeninscience.ox.ac.uk/ 
which explores the experiences of successful women 
scientists, all working at the University of Oxford. The 
aim of the project is to provide support to women 
making career decisions, by offering them the 
opportunity to explore a broad range of experiences 
shared by other women through video interviews. 
The women talk about many issues, including the 
culture of science, work-life balance, publishing, 
obtaining fellowship funding, having a mentor and 
Athena SWAN. 

SYMPOSIUM PARTICIPANTS 
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Dr Elizabeth Christopher,  
Director of Research Policy,  
University of Chester

Elizabeth Christopher completed her undergraduate 
and doctoral studies in chemistry at Durham 
University, and then spent time in the nuclear 
industry as a research scientist and manager. She 
joined the University in 1999 with responsibilities 
for research activities including the submission to 
the Research Activity Exercise 2001 and research 
degrees. Since 2010 she has been within Research, 
Postgraduate and Knowledge Services and 
continues to have wide-ranging responsibilities for 
policy developments. Other responsibilities include 
research governance and ethics, Research Excellence 
Framework, the HR Excellence in Research and 
Athena SWAN awards. 

Anthony Cliffe, 
University of Chester

Anthony Cliffe is a Postgraduate research assistant 
in the department of Geography and International 
Development at the University of Chester. He is 
currently the research assistant for Dr. Chantal 
Davies and Dr. Ruth Healey’s project entitled the 
Gendered perception of the Research Excellence 
Framework. He has been working on this project for 
just under a year now. His main duties have been to 
conduct literature reviews, collection of data (both 
quantitative and qualitative) including analysing, 
digesting and disseminating the quantitative data 
for the project. 

His personal research background is in sustainable 
aviation after completing an MSc in Sustainability for 
Community and Business, following my BSc (hons) in 
Geography. He has worked as a research assistant for 
the department for just under two years, completing 
and assisting in a variety of research projects, as well 
as assisting in admin duties and student support 
roles in the department. 

Dr Fiona Cowdell,  
University of Hull

Fiona Cowdell is a Reader in Wellbeing in Long-
Term Conditions at the University of Hull. She is a 
Registered Nurse who worked for many years in 
clinical practice. Her current academic activity is in 
three main areas.

Research interests focus on promotion and 
maintenance of skin health particularly with older 
people and supporting self-management in long-
term skin conditions. She is involved in a number 
of publically funded trials. In June Fiona begins a 
National Institute for Health Research Knowledge 
Mobilisation Research Fellowship in which she will 
investigate methods of moving skin health research 
findings into everyday practice.

Fiona is a co-lead of the Programme for Women 
Achieving Excellence in Research (PoWER), this new 
theory-based programme is designed to enhance 
the experience and career prospects of female 
academics working at the University of Hull. 

Sophie Cowell,  
University of Chester

Sophie Cowell is studying for a PhD at the University 
of Chester Law School, and is a researcher within 
the Law School’s Forum for Research into Equality 
and Diversity. Sophie’s main research area is 
discrimination law, with a particular focus on 
positive action, and equality and diversity issues 
within football. Her PhD considers the use of positive 
action to increase the representation of professional 
football managers and coaches from a Black and 
Minority Ethnic (‘BME’) background, in response 
to the Football League’s proposals to introduce an 
equivalent to the “Rooney Rule”. Sophie’s research 
will consider whether such measures are legal and 
beneficial, and how they are likely to be received. 
Sophie is a Young Ambassador for Kick It Out - 
football’s leading anti-discrimination charity - and is 
a member of their Youth Guidance Group, who work 
on engaging young people with the promotion of 
equality and inclusion within the game. 
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Dr Melanie Crofts,  
University of Northampton

Dr Melanie Crofts is a Senior Lecturer in Law at the 
University of Northampton and has been lecturing 
since 2001. She is currently the Programme Leader 
for the 3 year LLB and Joint Honours Law. She was 
awarded her doctorate in 2014 which focussed on 
the implementation of the Public Sector Equality 
Duties within higher education, with a particular 
emphasis on race and disability. The research, which 
was based on a case study, involved interviewing 
staff and students about their experiences. The 
research also considered a number of broad policy 
implications in relation to the implementation of 
equality legislation in higher education. She has 
been involved in a project looking at the effect of 
pedagogy, in particular Team Based Learning, on 
different student groups with a focus on the impact 
in relation to gender and race and is also researching 
the impact of empowerment on achievement and 
academic misconduct. She has taken an active role 
in furthering the equality agenda within higher 
education and within her own institution. She is 
the Equality and Diversity Representative on the 
University and College Union Branch Executive 
Committee and has sat on a number of committees 
within the institution in this capacity, for example 
the Equality Forum. Melanie is also a member of 
the Inclusive Student Experience Group and she 
was a member of a working group at the University 
considering data as part of an equal pay audit. She is 
also taking the lead on setting up a working group 
looking into issues of BME student achievement 
at the University. Melanie is also a Director with 
the Northamptonshire Rights and Equality Council 
and a member of the Northamptonshire Football 
Association Inclusion Group as well as a member of 
the Discrimination Disciplinary Panel. Melanie has 
also been a member of the Athena SWAN panel, 
judging applications for the Equality Challenge Unit. 

Dr Chantal Davies,  
University of Chester

After graduating with a law degree from Oxford 
University, Chantal qualified as a solicitor with 
Eversheds in Cardiff specialising in Employment, 
Human Rights and Discrimination Law. She then 
moved on to practice as a Senior Solicitor in Davies 
Wallis Foyster in Manchester. In 1998, she moved 
to work as a solicitor for the Equal Opportunities 
Commission (EOC) in Manchester heading up a 
Unit tackling strategic and wider enforcement of 
the gender equality legislation. Whilst working as 
a solicitor for the EOC, apart from undertaking a 
number of major legal test cases, including to the 
Court of Appeal and the European Court of Justice, 
she also at on several European and National 
bodies and gave several keynote lectures to leading 
national organisations.

Chantal has been a qualified solicitor for 18 years 
and her practice has specifically focused on 
areas of equality law and human rights. Chantal 
is now a Senior Lecturer in Human Rights Law 
and Discrimination Law in the Law School at 
the University of Chester. Chantal has recently 
completed a 12 month funded project considering 
the experiences of BME undergraduate students 
and is currently undertaking follow-up research in 
relation to the perceptions of BME students towards 
employability. Chantal is the Director of the Forum 
for Research into Equality and Diversity (www.
chester.ac.uk/FRED). She has sat on the review panel 
for the Subject Benchmark Statement for Law and 
also sits on the board of the Equality Challenge 
Unit and Cheshire Halton and Warrington Race and 
Equality Centre. She is currently leading a research 
project looking at gendered perspectives towards 
research activity in Higher Education.
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Dr Judith Dyson,  
University of Hull

A qualified General and Mental Health Nurse 
with a Masters degree in Public Health and a PhD 
investigating the use of psychological theory in 
influencing the adoption of best practice by health 
care practitioners Judith is currently a Senior Lecturer 
at the University of Hull. Her research interests 
involve the use of psychology in influencing health, 
implementation or other behaviours. She is actively 
engaged in using theory to support best practice in 
her work as an Academic Improvement Fellow for 
the Improvement Academy (part of the Yorkshire 
and Humber Academic Health Science Network) 
and to support academic output of attendees of 
the Programme for Women Achieving Excellence in 
Research (PoWER) at the University of Hull.  

Niel Gillard,  
University of Chester

Niel is a Ph.D. student and visiting lecturer in law at 
the University of Chester. Niel’s main research area 
is in the area of discrimination law, his focus centres 
on the relationship between legislation, culture and 
women’s progression in law firms. Prior to enrolling 
onto the programme, Niel graduated from the 
University of Chester with a Law degree. During 
his undergraduate degree Niel developed a real 
enthusiasm for research, with a particular interest in 
the general areas of discrimination and employment 
law and more specifically how the two areas overlap 
attempting to provide equality for women in the 
workplace. Niel recently started a three year funded 
PhD in September 2014, he is conducting a socio-
legal study exploring the impact of legislation and 
culture on women’s progression in law firms. Initially 
his research will focus on legislative and cultural 
impact in the UK, Niel plans to replicate his research 
in China to allow for a comparative study. 

Dr Ruth Healey,  
University of Chester

Ruth Healey is a Senior Lecturer at the University 
of Chester, UK. She obtained her bachelor, masters, 
and doctorate degrees in geography from the 
University of Sheffield. Since 2009 she has lectured 
at the University Chester. In 2009 she was also 
appointed to the editorial board of the Journal of 
Geography in Higher Education. She became External 
Examiner at the University of Central Lancashire in 
2012, and University of South Wales in 2013. In the 
same year she was awarded her MA in Learning and 
Teaching in Higher Education from the University of 
Chester. In 2014 she became a Senior Fellow of the 
Higher Education Academy. Ruth has researched 
into a range of areas in higher education including: 
teaching for social transformation, teaching through 
debates in small groups, teaching ethics, conducting 
ethical scholarship of teaching and learning 
research, student-staff partnerships, and gendered 
perceptions and attitudes towards research 
activity. She has written 16 teaching and learning 
publications and given more than 20 teaching and 
learning workshops and presentations. 

Anna Joel,  
Salford University

Anna Joel is a second year PhD student at the 
University of Salford, as well as a Graduate teaching 
Assistant and teaches first year Business students. 
Previously, she completed a Masters in Human 
Resource Management and Development with a 
Distinction and has a degree in English Literature. 
Anna is interested in all research around women 
issues and her PhD research focuses on women’s 
difficulty of returning to work after childbirth in 
particular. 
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Dr Vicky Jones,  
HEFCE 

Vicky is a senior policy adviser in the Research Policy 
Team at HEFCE. The team covers a wide variety of 
areas from the annual allocation of £1.6 billion of 
research funding, to developing policies on open 
access and equalities in research careers, in support 
of a dynamic and internationally leading research 
base. Vicky had particular involvement in the 
programme of activities to evaluate REF 2014 and is 
currently working on the development of a future 
REF exercise.

Prior to this Vicky was Deputy Manager for the REF 
with responsibility for delivery of the REF submission 
system and working with the panels during the 
assessment phase. Prior to joining the REF team 
Vicky worked in HEFCE’s Research Policy Team and 
was involved in research funding policy and research 
information issues. Before joining HEFCE Vicky spent 
six years at EPSRC, following a PhD in analytical 
chemistry. 

Darta Kajeja,  
University of Chester

Darta Kaleja is currently a law student with the 
University of Chester. In September 2016 she will be 
commencing her PhD with the Law School focussing 
on the use of positive action aimed at gender 
disparity for female academics. She is currently a 
legal advisor with Cheshire, Halton and Warrington 
Race and Equality Centre. She is also a trustee and 
director of Chester University Student Union and is 
currently the Communications Officer of the Chester 
University Debating Society. 

Kathryn Leighton,  
HR Manager,  
University of Chester

Kathryn Leighton is HR Manager for Diversity and 
Development at the University of Chester and 
has worked at the University for 13 years. Actively 
involved in Equality and Diversity (E&D) at the 
University for the last 10 years, Kathryn has played 
a key role in the University’s successful ECU Gender 
Equality Mark and Athena Swan Institutional 
Bronze applications, developed and delivered a 
range of E&D training sessions for managers and 
staff, including the 20-credit Work Based Learning 
and Integrated Studies (WBIS) E&D module and 
organises the University’s successful annual Diversity 
Festival, trying to ensure each year is better than 
the last! As HR lead for staff E&D at the University, 
Kathryn is responsible for all equality monitoring, 
ensures staff related equality objectives are met and 
is a lead member of the University’s Equality Form, 
ensuring all departments are kept updated on legal 
and sector changes. Kathryn is a chartered member 
of the CIPD, an active member of the North West EO 
Network of E&D practitioners in HE, an experienced 
trainer and a qualified mediator. Kathryn works part 
time as she has two young daughters. 
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Dr Anke Lipinsky,  
GESIS-Leibniz Institute  
for the Social Sciences

Anke Lipinsky, senior researcher at GESIS- Leibniz 
Institute for the Social Sciences (Germany), Dept. 
Monitoring Society and Social Change, Team 
Center of Excellence Woman and Science, holds a 
PhD in Comparative Cultural Studies. Her research 
focuses on impact assessments, evaluation and the 
analysis of policy styles and their implementation 
in the field of gender and research in the EU. She 
evaluates gender equality measures of universities 
and research organisations, and is involved in EU 
project collaborations since 2006, e.g. with the 
project to create the European Platform of Women 
Scientists, and Encouragement to Advance; INTEGER 
(Institutional Transformation for Effecting Gender 
Equality in Research); and GenPORT, creating a 
European online community of gender equality 
practitioners in the research sector. Anke serves as 
expert to the EC, e.g. she chaired an expert group 
working on the assessment of effects of equality 
policies in the European Research Area (2013-2014). 
She is member of two Horizon 2020 expert advisory 
groups (‘Science with and for Society’ and ‘Gender’) 
and member of the international advisory board of 
Gender-NET. 

Dr Dawn Llewellyn,  
Institute of Gender Studies, 
University of Chester

Dawn Llewellyn is Senior Lecturer in Christian 
Studies, Department of Theology and Religious 
Studies and Deputy Director of the Institute for 
Gender Studies at the University of Chester. Her 
research has focused on Christian and post-Christian 
women’s reading practices, third wave feminism 
and religion, feminist generations, motherhood 
and elective childlessness in Christianity, and 
methodologies in religious studies. She is the author 
of Reading, Feminism, and Spirituality: Troubling the 
Waves (Palgrave MacMillan 2015), and has co-edited 
Religion, Equalities and Inequalities (Routledge, 
2016) and Reading Spiritualities: Constructing and 
Representing the Sacred (Ashgate 2008).

Gary Loke, 
Policy Director,  
Equality Challenge Unit 

Gary has responsibility for overseeing and 
coordinating ECU’s policy and research activities. His 
career has been in equality policy and public affairs. 
He previously worked for an older persons’ charity, 
Independent Age on age-related policy issues in 
health and social care and for a rural race equality 
organisation on projects including minority ethnic 
people’s access to information and public services, 
racist incident reporting and capacity building of 
small minority ethnic and faith groups. Gary has also 
worked within the student’s union movement, both 
at a local and national level.

At the ECU, Gary is currently leading a three year 
European Commission funded project, GENDER-NET, 
the first European Research Area network exploring 
gender equality in research careers and content. 
He has been on a number of UK advisory bodies, 
including the Research Excellence Framework 
equality and diversity panel, the Quality Assurance 
Agency’s advisory group on the Quality Code on 
student support, learning resources and careers 
education, information, advice and guidance, as well 
as the Legal Education and Training Review Diversity 
and Social Mobility Expert Advisory Group. He is 
currently a member of the policy advisory group 
on migration and ethnicity of the UK Economic 
and Social Research Council Research Centre on 
Micro-Social Change at the University of Essex and a 
member of the gender equality commission of the 
Swiss National Science Foundation. 
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Professor Simonetta Manfredi,  
Oxford Brookes University 

Simonetta Manfredi is Professor of Equality and 
Diversity Management and Director of the Centre 
for Diversity Policy Research and Practice at Oxford 
Brookes University. Her research interests include 
gender and careers, work-life balance, age equality 
with a focus on the Higher Education sector. She 
has published widely and led several projects on 
these topics funded by organisations including the 
European Commission, the former Department of 
Trade and Industry, the Leadership Foundation for 
Higher Education, the Higher Education Funding 
Council for England and Equality Challenge Unit. 

Simonetta’s book on Managing Equality and 
Diversity (co-authored with Dr Kumra), published 
by Oxford University Press, received the Charted 
Management Institute Management Book of the 
Year Award 2013 (under the management and 
leadership category). In 2011 she received the 
outstanding paper award by the Emerald Publisher 
for her article (co-authored with Professor Liz 
Doherty) on Improving Women’s Representation in 
Senior Positions in Universities. 

Dr Annick Masselot,  
University of Canterbury,  
New Zealand

Annick Masselot is an Associate Professor in Law 
at the University of Canterbury in New Zealand. 
Her area of expertise focuses on gender equality, 
social and employment law. Annick is the author 
of Reconciling Work and Family Life in EU Law and 
Policy, (Palgrave Macmillan, 2010) (with E. Caracciolo 
di Torella). She has recently co-edited Importing 
EU Norms? Conceptual Framework and Empirical 
Findings (Springer 2015). She is also guest co-editor 
of the 2015 Special Issue Asia-Europe Journal: 
‘Rising’ Asia and ‘Normative Power Europe’: New 
Perspectives in the Dialogue on Norms and Values. 

Professor Alis Oancea,  
University of Oxford 

Prof Alis Oancea is Pro-Proctor at the University 
of Oxford, Associate Professor in the Philosophy 
of Education, and, from next term, Director for 
Research at the Oxford University Department of 
Education. Her research addresses questions about 
research policy and governance, including research 
impact and quality, research assessment, research 
capacity, and public discourses about research, 
as well as philosophical questions about research 
methodology. In her writing, she has challenged 
divisive interpretations of research methodologies 
and of research governance and strategies, and has 
critiqued conceptually underdeveloped metrics for 
research, while arguing for a tighter relationship 
between philosophical, theoretical and empirical 
inquiry in the social sciences and the humanities. 
Books include “Assessing Quality in Applied and 
Practice-Based Research” (Routledge), “Introduction 
to Research Methods in Education” (Sage), and 
‘Education for All’ (Routledge). Most recent 
publications include “The ecologies and economy of 
cultural value from research” (2015) and “The aims 
and claims of research” (2016). 
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Clare Owens,  
University of Chester

Clare has an extensive background working as 
a practitioner and manager in the field of Adult 
Literacy. The main focus of her career has been 
the empowerment of young people and adults 
who have left education with limited or no formal 
qualifications. This lack of qualifications and its 
subsequent impact on confidence, education 
progression, career aspirations, both for the 
individual and also for their families, has been key to 
Clare’s work.

Her strategic role in national community mentoring/
volunteering projects provided an insight into the 
lives of people living in some of the most deprived 
wards and in English prisons. At its most successful, 
the individual stories portray people who have 
progressed to gaining higher qualifications and 
employment in order to provide better homes and 
life chances for themselves and their families, thus 
striving to break the poverty cycle.

Clare is currently involved in the creative aspects of 
the MakerSpace movement, using her teaching and 
learning skills in a complementary way to enable 
relaxation and learning at the same time!  

Professor Muriel Robison,  
University of Glasgow/Judge 

Muriel’s primary area of interest is employment 
law and human rights, with a particular expertise 
in equality law. She has researched and published 
on aspects of British and European law relating to 
discrimination and equal pay. She is a part-time 
employment judge and principally combine that 
role with lecturing in the Law School at Glasgow 
University and in the Business School at Edinburgh 
University. She is the former Head of Commission 
Enforcement at the Equality and Human Rights 
Commission and former Director of Legal Affairs at 
the Equal Opportunities Commission in Scotland. In 
those roles, she represented clients in discrimination 
and equal pay cases at the employment tribunal, the 
EAT, the Court of Session, the House of Lords and the 
European Court of Justice. 

She also co-edits Green’s Employment Law Bulletin 
and provides ad hoc consultancy and training on 
equality issues. Her clients have included the Law 
Society of Scotland, the Judicial Appointments 
Board, the Equality and Human Rights Commission, 
the Scottish Commission for Human Rights, NHS 
Health Scotland and a number of local authorities. 

Dr Kate Carruthers Thomas, 
Birmingham City University

Dr Kate Carruthers Thomas is Research Fellow and 
Project Manager for Athena SWAN at Birmingham 
City University.  Her doctoral research (Birkbeck, 
University of London) investigated dimensions of 
‘belonging’ for mature part-time undergraduates in 
English higher education.  She is about to embark on 
a qualitative research project focused on gendered 
experiences of work and career progression 
in the higher education context.  Kate is also a 
Co-Convenor of the SRHE Access and Widening 
Participation Network. 
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Dr Karen Schucan Bird,  
UCL Institute of Education

Karen Schucan Bird is a Research Officer in the 
Department of Social Science, UCL Institute of 
Education, London. Her day to day work involves 
designing and conducting systematic reviews, in a 
range of policy areas from crime to culture and sport. 
Karen has a long standing interest in gender issues, 
which she is currently channelling into research and 
action: Karen founded and runs a ‘Women’s Writing 
Collective’ at UCL, she is interrogating the gender 
and ethnicity of authorship in key methodological 
texts in systematic reviews, and she is Equality and 
Diversity Representative for her Department.  

Dr Maria Tsouroufli,  
University of Wolverhampton

Dr Maria Tsouroufli is a Greek born British feminist 
academic. She holds a PhD in Gender and Education 
from the University of Southampton. She has 
an interdisciplinary background in education, 
gender studies and medical sociology/education. 
Her research interests are in the areas of gender, 
diversity and promoting equality in education 
and the professions. Her work addresses issues of 
power, ‘othering’ and marginalisation in different 
contexts and cultures (primary education in Greece; 
secondary education in Britain; medical and health 
professional education in the UK; and higher 
public and private education in the UK and Greece 
). Her current areas of interest within these broad 
themes are feminist academics and the revisiting 
of sisterhood in higher education; hybridity and 
resilience in the internationalised University; 
embodied and critical pedagogies; intersectionality 
and (auto)biography methods, professionalism and 
professional identities; gendered performativity 
and narrative reconstructions of the academic self; 
widening participation 

Professor Lucy Vickers,  
Oxford Brookes University 

Lucy Vickers is Professor of Law at Oxford Brookes 
University. Her main research area is the protection 
of human rights within the workplace and aspects 
of equality law. She has written extensively on 
issues relating to religious discrimination and age 
discrimination at work. She is the author of Freedom 
Of Speech and Employment (2002) OUP, and 
Religious Freedom, Religious Discrimination and the 
Workplace (2008) Hart Publishing, and a report for 
the European Commission on Religion and Belief 
Discrimination in Employment – The EU Law (2007), 
as well as numerous academic articles. She has 
undertaken research for HEFCE on managing age 
diversity in the HE sector, and managing without a 
retirement age. Her teaching areas include Criminal 
Law and Discrimination Law and she has also been 
involved in teaching and training on diversity issues 
at work.

Dr Wen Wang,  
University of Wolverhampton

Dr Wen Wang is a senior lecturer in Economics at the 
University of Wolverhampton Business School. Her 
current focus of research spans gendered career gap 
and employment relations; she has been involved in 
projects on women career progress at the UK higher 
education institutions (2010-2012 ) and gender 
balance on boards in the EU (2014-2016). She has 
extensive experience in quantitative research; 
predominantly focus on workplaces in the UK and 
EU. Wen has a PhD in Labour Economics from the 
University of East Anglia (Norwich). 
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Sarah Wilson-Medhurst, 
Independent HE Consultant

Sarah Wilson-Medhurst is a Higher Education 
consultant and academic developer with a wide 
range of undergraduate and postgraduate teaching 
experience in the fields of computing, management 
and education including HE teacher education and 
development. Sarah has worked in both industry 
and higher education settings. Her teaching and 
research interests include work-based and work-
related learning and organisational development 
especially through pedagogies and research 
activities that develop learners through cooperative, 
inclusive, co-creative activity. Sarah has a particular 
interest in inclusive practices in STEM education that 
promote attainment in all its forms especially for 
under-represented groups not least women. Sarah’s 
work in this area encompasses curriculum design 
and innovation, course structure and delivery as 
well as building an inclusive learning environment 
and culture. She has an interest in interventions 
that provide for facilitating women’s and other 
under- represented groups’ interest and self-concept 
in their chosen field, not least pursuing research 
and becoming confident in their ability to conduct 
independent research and succeed in their chosen 
profession.

Sarah is currently an external educational developer 
consultant at The London School of Hygiene and 
Tropical Medicine in the Talent and Educational 
Development unit.

Emily Yarrow,  
Queen Mary’s University

Emily Yarrow is a PhD student in The Centre for 
Equality and Diversity (CRED) at Queen Mary, 
University of London and wishes to make a 
uniqueand timely academic contribution to the 
struggle for a true meritocracy in Higher Education 
in the UK, exploring research evaluation and 
gendered academic careers. Emily’s research aims 
to be at the forefront of research into the REF2014, 
contributing empirical findings to the discourse 
in an original and innovative way. Emily’s research 
adopts a case study approach, employing semi- 
structured interviews to provide rich insight into the 
lived experiences of female academics in the context 
of REF2014.

Emily is also a part-time lecturer at Newcastle 
University Business School, teaching on the 
International Business Management MA programme 
and Business Management BA programme. Prior to 
returning to academia, Emily worked in the Banking 
and Finance sector with Scottish Widows, and 
Proctor and Gamble as a buyer in the global FMCG 
marketplace.

Emily has written MA (Dist.) and BA Hons 
Dissertations (First Class) on:

• ‘Fiduciary Responsibility and Trust in 
UK Pensions Providers’

• ‘World Bank Pensions Reform, Creating 
Opportunities for UK Providers 
Overseas? An Investigative Study’ *

*This paper was also shared with members of the 
World Bank and won the Newcastle University 
Business School prize for Best Dissertation in 2010.

Emily is also a keen rugby player, and outdoor 
swimmer in her spare time.


