
Annual Report
2004/05The University of Chester is one of the oldest higher education 

establishments in the country, pre-dating all but a handful of 
universities in England.

The University was originally established by the Church of England 
in 1839, when its official name was Chester Diocesan Teacher 
Training College. The original buildings, opened in 1842, were 
specifically designed for the training of teachers, which remained 
the institution’s principal activity for more than a century. 

The twentieth century saw steady growth and development, helped 
by the fruitful association with the University of Liverpool, which 
still continues. In the 1970s, BA and BSc degrees were developed, 
alongside the traditional teacher education programmes. 

The nineties saw particularly rapid expansion and diversification. 
The establishment of the School of Nursing and Midwifery (now 
the School of Health and Social Care) in the early 1990s marked 
a particularly important stage in the move to diversification. The 
School is now the major provider of education and training of 
nurses for the Wirral and Cheshire. In addition, single honours 
degrees were offered for the first time. Postgraduate courses were 
developed, including those leading to Master’s degrees. Research 
degree supervision for MPhil and PhD awards became a growing 
area of activity, as the institution developed its research profile.

In 2002, the University took over responsibility for the Higher 
Education Faculty at Warrington Collegiate Institute. A multi-
million pound development programme began at what is now 
the Warrington campus of the University of Chester. The two 
campuses continue to be developed, and the last 5 years have 
seen an enormous change in terms of buildings and facilities. 

On 21 March 2005, University College Chester (as it had been 
since August 2003) received official confirmation from Her 
Majesty’s Privy Council that it had met the criteria to be awarded 
University status. This marked the culmination of a five-year quest, 
which involved obtaining taught degree awarding powers, having 
sufficient student numbers and sound financial health. On 22 July 
2005, the Privy Council also gave approval for the use of the new 
name, the University of Chester. 
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The University’s 
Mission
The University was founded in 1839 to prepare 
students, within an institution guided by Christian 
values, for careers of service. This mission, which 
has determined its development and diversification, 
continues to inform its planning for the future.
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The past year has been one of great significance, as the University of Chester emerged 
from University College Chester. We are delighted that the Duke of Westminster has 
agreed to be our Founding Chancellor, and we look forward to his participation in 
the life of the University.

I would like, on behalf of my fellow Council members, to pay a deep and heartfelt tribute to the 
staff of the University for all the work which was done to achieve University status. If all the staff 
deserve our thanks, a particular burden has been carried by our Vice-Chancellor, Professor Tim 
Wheeler, and his senior colleagues.

The story of the Chester Diocesan Training College for Teachers, from its foundation in 
1839, has developed richly to the position which the new University occupies. I look 
forward with anticipation and excitement, to see how we can build upon the excellent 
foundations which have enabled us to achieve the University title.

Lord Bishop of Chester, Lord President of the University Council and 
Pro-Chancellor

The highlight of the year was undoubtedly the receipt of a letter from HM Privy Council 
on July 22, informing us that we had had full University title conferred upon us and that, 
after 166 years, the University of Chester had finally come into being. 

You will see from the wide variety of activities described in this report that the University 
continues to thrive and is extremely fortunate to have such an energetic body of staff and 
students engaged in such a vast array of activities at Chester, Warrington and our four major 
hospital campuses. Responding to continuing growth, the year saw us initiate work on a new 
Health and Social Care headquarters and training centre on the main Chester campus.

The year has been characterised by significant achievements across all areas of the 
University’s activities. It was particularly pleasing to see significant developments on the 
Warrington campus, with considerable investments in the buildings, learning infrastructure 
and equipment available to our students there. There have been a number of innovative 
curriculum developments, particularly at Master’s level on the Chester campus, with the 
introduction of a host of new programmes at Warrington, most notably an expansion in the 
range of courses offered by the North West Media Centre.

Research has continued to blossom, with increased levels of publication and research and 
consultancy income above the £1 million level. A growing number of successful doctoral 
completions in all areas of the University’s academic disciplines has reinforced the worth 
of the Gladstone Research Bursaries scheme, as has the burgeoning number of DTI 
Knowledge Transfer Partnerships.

The University looks forward to meeting a number of challenges in the new academic year, 
including the formal launch of the University, enhancing links with sister colleges in the 
region and developing still further our reputation for excellence in learning and teaching 
and high levels of student satisfaction.

Prof T J Wheeler DL, Vice-Chancellor and Principal

Forewords
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The School emerged from the former Arts and 
Humanities division, as part of a restructure 
pending the award of full university title. Dr 
Peter Harrop, formerly Head of Performing Arts, 
was appointed Dean. Professor Brian Griffiths, 
newly arrived as Head of Graphic Design, 
became Associate Dean and Debbie Wilkinson 
was appointed School Administrator. By the 
end of the academic year, it was agreed that the 
School would comprise three departments: Art 
and Design, a conflation of Fine Art and Graphic 
Design, coinciding with the retirement of Peter 
Turnbull as Head of Fine Art and his appointment 
as Visiting Professor in Painting; Media; and 
Performing Arts. These departments are to be led 
by Professor Griffiths, Brendan O’Sullivan, and 
Kate Malone-Smith respectively.

During its first year, the School saw approximately 
900 FTE students following 32 taught 
undergraduate and postgraduate programmes, 
delivered by nearly 90 academic and support 
staff. New programmes of undergraduate study in 
Advertising, Dance, Graphic Design, Journalism, 
Photography and Popular Music were validated 
for future delivery. Research students continued 
their studies in fields as disparate as Asian theatre 
and textiles. Gladstone Fellowships were offered 
in intercultural performance, contemporary 
European theatre and popular music fandom. 

Art and Design
Head: Professor Brian Griffiths, BA, ATD, 
MA, ULTF

Fine Art
Steve Carrick commenced his stewardship of 
the BA (Fine Art New Media) programme, which 
recruited well, as did the MA (Fine Art). The Level 
Zero programme (Art and Design) was implemented 
and recruitment to the undergraduate Fine Art 
programme maintained at high levels.

The Experiential Learning (Fine Art) module retained 
excellent external links; Bob Jones’s contribution set 
high standards for the future, following his retirement. 
The annual degree show was another success and 
again transferred from the Campus Gallery to the 
Browns city centre department store. 

Daniel Boetker-Smith became Programme Leader 
for BA (Photography) in July 2004, contributing 
significantly to the programme’s validation. Maxine 
Bristow’s Gladstone Fellowship project led to the 
University of Liverpool amending its PhD ordinances, 
to incorporate Practice as Research. She was 
appointed to the Art and Design Panel for the 2008 
Research Assessment Exercise. Dr Jeremy Turner 
(Fine Art 3D) and several Visiting Lecturers were 
appointed, reinforcing the department’s research 
activity.

Graphic Design
Brian Griffiths (Head of Subject) took up his post, 
developing BA Graphic Design and Advertising 
programmes. In the summer of 2005, the 
programmes were validated and Debra Ehrman 
(Graphic Design) and Dr Scott de Francesco and 
David Rutherford (Advertising) were appointed to the 
department.

Brian Griffiths continued to undertake consultancies 
at the Universities of Illinois and York, and for the 
Quality Assurance Agency. 

Learning and Teaching
School of Arts and Media
Dean: Peter Harrop, BEd, PhD, ILTM
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Learning and Teaching
School of Arts and Media
Dean: Peter Harrop, BEd, PhD, ILTM

Media
Head: Brendan O’Sullivan, MA, PGCE

Last year, an honorary doctorate was awarded to 
local pop music impresario Pete Waterman. This 
year, he lectured to a packed audience of students 
in the Lance Dobson Hall and simultaneously around 
the College, via IBIS. The Department built on this 
success by appointing Dr Wayne Garvie, BBC Head 
of Entertainment, as Visiting Professor in Media. His 
first lecture is eagerly anticipated. 

The Department has continued to develop links 
with local and national media content providers. The 
prestigious Granada Media Education Partnership has 
again been of great benefit to its students. This year, 
a number were interviewed for the coveted Granada 
Internship Scheme, which resulted in a second-year 
student spending a year away from formal study, 
working with Granada TV’s Factual Programming 
Department.

The redesign of the North West Media Centre’s 
flagship building at Warrington Campus advanced, 
with great potential benefits to staff and students 
in coming years. Research activity was augmented 
through publication, review and conference 
presentations, and a number of staff completed 
doctoral studies. An increasing focus on research 
is anticipated, to support staff aspirations, student 
expectations, curriculum development and the 
external profile of the North West Media Centre.

Performing Arts
Head: Kate Malone Smith, BA, MA, 
PGCE, ADB (Ed)

Future provision was enhanced and broadened by the 
validation of new programmes in Popular Music and 
Single Honours Dance. The Department welcomed 
its first PhD student specialising in intercultural 
performance. Performances by professional 
practitioners enriched student experience. These 
included: musician and academic David Revill; 
the innovative theatre company Dreamweavers; 
physical theatre by Earthfall; and a sound and visual 
installation, based on the work of geneticist Gregor 
Mendel. Dancer and choreographer Mavin Khoo 
presented his company’s new works, Chandra/Luna. 
Zoo Indigo’s jazz and blues inspired piece, Dress 
Indigo, and an interactive improvised performance 
by Playback Theatre completed the programme. 

Interdisciplinary work was further highlighted in May 
2005, with a major performance of Handel’s Saul in 
Chester Cathedral, in collaboration with the Chester 
Bach Choir and Orchestra and distinguished solo 
singers. 

 Allan Owens continued work arising from his National 
Teaching Fellowship. He and Linda Ludwin organised 
a national conference on “Arts into Employment” 
in June, gaining Palatine and Arts Council funding. 
Community outreach work included a testament 
theatre project with the homeless in Chester and 
the initial stages of an EU-wide project working 
with travellers in the locality. All this was achieved 
alongside active departmental engagement with the 
institutional audit.

Learning and Teaching
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The School of Humanities came into existence 
formally on August 1 2004, and comprises four 
departments, each led by a Head of Subject: 
English, Dr Derek Alsop; History and Archaeology, 
Dr Ronald Barr; Languages, Terry McWilliams; and 
Theology and Religious Studies, the Rev. Dr Ruth 
Ackroyd (who is also Associate Dean). Professor 
Chris Walsh is Dean of Humanities, and the School 
Administrator is Theresa Duncan. The School 
offices are at the top of Old College. Currently, 
there are 42 academic and support staff, as well 
as many visiting lecturers. 

There are nearly 800 full-time equivalent 
students following some 40 undergraduate and 
postgraduate taught programmes in the School; 
there are also 35 postgraduate research students 
registered for MPhil/PhD awards supervised from 
within the School. 

The School’s primary commitment is to the 
provision of high quality taught programmes of 
study, fully informed by scholarship and research, 
and designed to promote the personal and 
professional development of its students for the 
benefit of society as a whole. 

A brief summary of some of the main recent 
developments within the School’s departments 
is given below.

English 
Head: Derek Alsop, BA, PhD, ILTM

This year, a new MA in Creative and Critical Writing 
was delivered for the first time, drawing particularly on 
the expertise of the novelist Alan Wall, who joined the 
Department. Feedback was extremely positive and a 
full new cohort was recruited. Learning and teaching 
initiatives included Emma Rees’s funded project-
work on formative evaluation, work on the analysis 
of assessment feedback, and the development 
of projects in writing skills support and widening 
participation. The Department’s annual Learning 
and Teaching day focused on Deborah Wynne’s 
innovations in assessment and William Stephenson’s 
leadership in the teaching of literary theory, confirming 
the Department’s commitment to developing best 
practice throughout its provision. A review of the 
embedding of skills in foundation modules resulted in 
key changes to learning outcomes at Level One. 

In terms of research, there was progress with a 
number of books, chapters and articles on a range 
of literary-critical subjects. Two books (including 
one on literature and science – by Brian Baker, in 
collaboration with the scientist John Cartwright), two 
chapters, eight articles and a scholarly edition were 
produced in 2004-5, and a number of publications 
are ready for next year. 

History and Archaeology
Head: Ronald Barr, MA, PhD, FRHistS, 
ILTM

During the summer of 2005, the Department of 
History changed its name to the Department of 
History and Archaeology, reflecting more closely 
the curriculum delivered by the Department, and 
particularly the new Single Honours programme in 
Archaeology (successfully validated). The Department 
now offers Single Honours History and Archaeology, 
and Combined Honours in both subjects. 

School of Humanities
Dean: Professor Chris Walsh, BA, DPhil, ILTM

Learning and Teaching
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The Department continued to maintain excellent 
partnerships with Chester Archaeology, Cheshire 
Military Museum, St Deiniol’s Library, English Heritage, 
Isle of Man College and Galina International Travel. At 
postgraduate level, the MA in Landscape, Heritage 
and Society was withdrawn, to be replaced in due 
course by a new MA in Archaeology. Meanwhile, the 
Department continued to contribute to the successful 
MAs in Victorian Studies and Military Studies.
 
The Department experienced several staffing 
changes. Dr Ronald Barr became Acting Head of 
Subject and Professor Graeme White, who had been 
Head of Subject for 16 years, was promoted to Dean 
of Academic Quality and Standards. Mrs Diana Dunn 
and Professor Roger Swift also moved partly out of 
the Department, becoming Director of Undergraduate 
Modular Programmes and Director of the Graduate 
School respectively. Dr Michael Huggins joined the 
Department as a full-time member of staff.

Languages
Head: Terry McWilliams, BA, MèL, 
CertEd

The Department again recruited successfully to its 
undergraduate programmes. This trend is pleasing, 
as nationally there has been a worrying downturn in 
numbers of students pursuing languages at ‘A’ Level 
and beyond. The evening programmes also flourished, 
attracting strong numbers of local students, taking 
French, German or Spanish at levels ranging from 
beginners to final-year undergraduate.

The academic year saw the return of our biggest ever 
group of students completing one-year placements 
abroad. All of them had made excellent progress in 
their languages. They returned to much improved 
facilities in the Binks building, which they had not 
seen before. A significant number of students again 
undertook placements abroad, including the first BA 
Modern Languages cohort, whose academic year 
was mostly split between two countries. The Global 
Perspectives Costa Rica/Nicaragua programme 

attracted far more students of Spanish than 
previously. One Department member spent two 
weeks in Central America as group tutor. Staff also 
organised inter-semester student visits to Madrid 
and Paris, while maintaining their international 
activities with Erasmus Exchanges to several of our 
partner European universities. The Department in 
turn welcomed academics and students from our 
partner institutions, enriching it by creating a vibrant 
international atmosphere. 

Theology and Religious 
Studies
Head: Rev. Ruth Ackroyd, BA, MPhil, 
DMin, ILTM

One of the innovative highlights of 2004-5 was the 
culmination of the new youth work module from 
the professionally validated course in Christian Youth 
Work, entitled “The Big Event”. The event in question 
was “The Battle of the Bands”, a rock concert held in 
Chester Cathedral attracting over 200 young people, 
who came to watch five youth bands (established and 
new) compete for a prize. The youth work students 
acknowledged that organising this event had brought 
together all the different aspects of their learning in 
previous modules. Their evaluations rated this module 
as the best for their learning. The external examiner 
praised the innovation and quality of the module.

Another key series of events for the Department 
were internal and external reviews of all partnerships 
and programmes of study. Staff were delighted that 
support for students was rated highly, alongside 
innovative modules and the variety of assessment 
methods. Teaching and learning methodologies were 
also praised, particularly the Department’s use of field 
work in visiting a variety of religious communities, 
and e-learning and other methods of flexible and 
distributed learning, which make modules and 
programmes of study accessible at a distance.

School of Humanities
Dean: Professor Chris Walsh, BA, DPhil, ILTM

Learning and Teaching
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The School was established on August 1 2004, 
with a name that reflected our diverse interests. 
The Dean, Sarah Andrew, and Associate Dean, 
Dennis Holman, represent the School within the 
University and on associated external bodies. The 
School relates to the applied science aspect of its 
title with work in Mathematics and Computing. 
In these Departments, projects in immune system 
modelling and the novel use of computing in 
crossing international teaching boundaries apply 
pure science to real situations. The health area 
encompasses public health, exercise and health, 
nutrition and medical research. 

The School offers a focus for new ideas in 
programme development, such as innovative 
collaboration with the NHS for Foundation 
Degrees (FDs) in Health Informatics and Health 
Care Sciences. It also oversees quality aspects of 
provision in its Departments and Centres. 

A business plan with a three-year strategy for 
development was produced. We aim to increase 
our numbers of students from non-traditional 
areas, including those already in work by, for 
example, providing continuing professional 
development and employer-derived FDs. Research 
is another important focus. Both the Research 
Assessment Exercise and possibilities for 
knowledge transfer to the business community 
are vital to our strategy.

Biological Sciences
Head: Professor John Williams, BSc, PhD

The Department began 2004 with a new Head of 
Department, Professor John Williams, under whose 
leadership three cognate discipline areas of the 
department have emerged: Behavioural Sciences, 
Human Sciences and Nutrition Science. Student 
numbers continued to rise, as did external links, both 
nationally and worldwide. 

Animal Behaviour and Welfare programmes continue 
to recruit well and links with Reaseheath College 
have been further developed, providing unique 
opportunities for study in Behavioural Sciences. 
Research in this area remained strong, particularly in 
primate research (from spider monkeys to gorillas), 
with both zoo and field-based projects.

 This year, the first students in the North West from the 
pre-registration Dietetics programme, commissioned 
by the NHS, graduated. These Chester graduates are 
highly employable and are now part of the region’s 
dietetics workforce. The Department was the only 
dietetics provider in the UK involved in the prototype 
Ongoing Quality Monitoring and Enhancement – with 
a very positive outcome. Our two areas of Master’s 
provision have grown and many research projects 
with external partners in the NHS were developed, 
with funding support. 

Forensic Biology and Biology remain popular with 
our students, who are able to use the new forensic 
areas on the Chester campus fully.

Computer Science and 
Information Systems
Head: Dennis Holman, BA, MA, MSc, 
MBA, MBCS, CEng, CSci

The Department recruited to a new Foundation 
Degree in Health Informatics in January, with the 
first cohort attending at the Warrington campus. This 
programme has been developed in full co-operation 
with the local Strategic Health Authorities and is 
accredited for Continual Professional Development. 
This exciting addition to our portfolio is being rolled 
out to the Chester campus in September 2005.

The Foundation Degree in Information and 
Communications Technology, which has successfully 
recruited at both our own campus and at Mid-
Cheshire College’s Hartford campus in the last 
two years, also recruited at West Cheshire College 

School of Applied and Health
Sciences
Dean: Professor Sarah Andrew, BSc, PhD

Learning and Teaching
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in September 2004. The first graduates from this 
programme in July 2005 almost all re-enrolled for 
further study on a one-year top-up Honours degree 
at the University. 

Inclusion of Microsoft and Cisco vendor qualification 
materials within undergraduate and postgraduate 
programmes was extended and we saw the first 
students successfully completing CCNA units 
with us. Staff continued to take “train the trainer” 
courses through Mancat in order to make best use 
of the materials in their teaching. The department 
continues to work collaboratively with the Chester 
and Warrington New Technology Initiative in seeking 
to enhance business links and co-operation.

Mathematics
Head: John Edwards, BSc, PhD

The Mathematics Department has welcomed the 
largest ever intake of students to its Single and 
Combined Honours programmes. This growth reflects 
a very welcome reversal in the long-term international 
decline in students studying many of the physical 
sciences and comes following a sustained effort by 
members of the Department to be involved in both 
local and national initiatives to make the study of 
mathematics more attractive. Among these initiatives 
are the Cheshire Further Mathematics Network (of 
which the University of Chester is a founder member), 
the national Campaign for More Mathematicians 
(currently receiving support from both HEFCE and the 
Research Councils) and the HELM project (Helping 
Everyone Learn Mathematics).

Alongside these initiatives to strengthen 
undergraduate student numbers, there has been 
an increase in demand for places for research 
degrees within the department. This underlines the 
developments made in the Applied Mathematics 
Research Group over recent years. It is very pleasing 
to be able to report continued growth across all 
research activities, with all members of the academic 
staff publishing at least one (and often several) papers 
in international peer-reviewed journals. 

Sport and Exercise Sciences
Head: Professor Ken Green, BA, PGCE, 
MEd, MSc, PhD

In 2004/05, the Department of Sport and Leisure 
merged into the Department of Sport and Exercise 
Sciences. The new Department continued to recruit 
strongly to its BA and BSc programmes and the 
newly-established Chester Centre for Research into 
Sport and Society recruited 12 full-time and three 
part-time students to the first year of its MSc in 
Sociology of Sport and Exercise.

External Examiners’ reports for all programmes 
were very positive, highlighting a “really committed 
and caring staff”, who gave teaching a “high priority”, 
providing module handbooks that were “models of 
the very best practice” and “outstanding feedback 
for students”.

Research activity continued to develop: two 
colleagues obtained PhDs and seven published 22 
articles in peer-reviewed journals and presented their 
research at international conferences in Belgrade, 
Vancouver, Brussels, Minneapolis, Sydney and 
Rzeszów (Poland). European Physical Education 
Review, the leading international journal, is housed 
within the Department; colleagues increasingly 
performed editorial and peer-reviewer roles. Research 
was further enhanced by a group of proactive 
Graduate Teaching Assistants and PhD students.

The Department continued to maintain strong links 
with sports developments agencies - in particular, 
Sport Cheshire - and provide cutting-edge sports 
science support to Warrington Wolves Rugby 
League Club.

School of Applied and Health
Sciences
Dean: Professor Sarah Andrew, BSc, PhD

Learning and Teaching
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The School of Social Science came into being 
in August 2004. Three subject areas, Geography, 
Psychology, and Social and Communication 
Studies, were brought together to provide a 
focus for teaching and research in policy-relevant 
social science.

During its first year of operation, the School has 
sought to expand and enhance the experience 
of its current students and to look to the 
future by designing programmes that will be 
attractive, interesting and relevant. A significant 
innovation this year has been the development 
of Master’s level programmes that complement 
existing undergraduate provision. Postgraduate 
programmes in Criminology, Occupational 
Psychology, Psychological Trauma and Urban 
Regeneration were designed for delivery in future 
years. These programmes will allow for individual 
modules to be taken for further continuing 
professional development, as well as offering 
final qualifications at Master’s level.

The School has played a major role in attracting 
external experts, who have contributed to the 
academic vibrancy of the University. This has 
taken place through the annual Chester Literature 
Festival and through conferences organised and 
sponsored by the School. Throughout the year, 
the School has continued to develop, forging 
its identity and presence in order to respond to 
future challenges and opportunities. 

Geography and Development 
Studies
Head: Martin Degg, BSc, PhD, FGS, 
FRGS, CGeog, ILTM

This year saw the introduction of our new Urban 
Studies degree: a timely initiative, given the 
significance of urban regeneration to North-West 
England. 

We continued to promote geography successfully 
within the wider community. In October, the 
Department co-hosted (with the NW Branches of 
the Royal Geographical Society and the Geological 
Society) an event in the Chester Literature Festival; 
Professor Bill McGuire (University College London) 
spoke on global natural catastrophes to a packed 
audience. Members of the Department were active 
at Sixth Form Geography conferences, lecturing to 
2,500+ ‘A’-Level pupils and teachers throughout the 
country.

Staff published four research papers (plus three in the 
press), and delivered 13 conference presentations at 
international events from Liverpool to Denver, Puerto 
Rico, Shanghai and Bilbao. New links were forged 
with university researchers in Spain, the Caribbean 
and the UK (Nottingham). Research funding 
successes included grants from the HE Academy 
to explore student perceptions of fieldwork, and 
from the British Academy, for work on migration and 
health in Beijing.

Nicolette Richardson (Departmental Secretary) and 
Keith Hilton (Head of Department) retired in the 
summer, having between them devoted 33 years 
service to Geography at Chester.

School of Social Science
Dean: David Balsamo, BA, MSc, MSc, CQSW

Learning and Teaching
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Psychology
Head: Professor Andrew Guppy, BSc, 
MSc, PhD, CPsychol

During 2004-5, the Department’s undergraduate 
programmes were re-accredited by the British 
Psychological Society (for cohorts to 2009). This 
coincided with another expanded intake, with 250+ 
students on each of the larger Level 1 modules. The 
new MSc: “Psychology: Research, Methods and 
Applications” was successfully launched, alongside 
the re-configured MSc: “Cognitive Behaviour 
Therapies”.

The Department has again undergone staff changes. 
Dr O’Carroll left to take up a post at the University 
of Liverpool (Faculty of Medicine). Professor Higgins 
returned in a fractional research position. Dr Boulton 
left the Department, but remained in a visiting 
research capacity. New staff included Professor 
Andrew Guppy (new Head of Department), Dr David 
Walters, Dr David Reynolds, Ms Gill Ross, Mr Ian 
Ross, Ms Heather Taylor and Ms Jacqui Don, with 
Ms Nicola Davies transferring from Warrington.

Improvements on the research front continued, 
with over 25 papers being either published or 
accepted by peer-reviewed journals. There were 
also eight conference presentations during the 
year. Two research bids relating to counselling and 
clinical psychology (EU ODIN Project and a Welsh 
Assembly project on adolescent dysfunction) were 
successful. There was another successful Gladstone 
Studentship, with two new PhD studentships 
resulting from a HEFCE Quality Management 
research and development award.

Social and Communication 
Studies
Head: Anne Boran, BSc, MSc

The Department continues to consolidate its 
undergraduate provision in the areas of Applied 
Social Science, Criminology, Counselling Skills and 
Communication Studies, together with postgraduate 
and post-experience programmes in Counselling. SCS 
programmes were all revalidated in this academic 
year and continue to maintain their popularity with 
healthy student demand for them. 

The research profile of the Department has grown 
significantly during this academic year. The growth 
was characterised both by the expansion of 
existing departmental staff productivity and by the 
appointment of additional research-active staff. All 
academic staff members are engaged in scholarship 
to support teaching and there is progress towards 
ensuring significant contributions to advanced 
scholarship and the generation of an active research 
culture in the Department.

Plans are in place to expand our existing postgraduate 
provision to include an MA in Criminology and an 
MSc in Psychological Trauma, to begin running in 
future years. With a view to testing market demand 
for advanced training in the area of Psychological 
Trauma, a conference was organised that combined 
papers and workshops delivered by eminent experts 
in the area. Attendance and feedback confirmed 
interest in this area of delivery; further conferences 
and workshops are planned.

Learning and Teaching
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During its first year, the new School’s activities 
were focused primarily upon the development 
and enhancement of its suite of programmes. 
Existing programmes, such as the BA (Honours) 
in Business Studies, the BA (Honours) in Tourism 
Management, and the MBA were thoroughly 
redesigned, notably to enhance their focus 
on improving the student’s capability in the 
workplace. New programmes were developed 
in Law, Management, Marketing, and Conflict 
Management and Transformation. In addition, 
the highly innovatory F4Gov Foundation Degree 
programme, sponsored by the Cabinet Office, 
recruited its first intake of students. 

This broad tranche of developments involved the 
School in the first exercise of its quality assurance 
responsibilities, setting its activities on a rigorous 
academic footing. In addition, staff forged new 
links across departments, sharing expertise and 
experience, as a basis for innovatory programme 
design and teaching practice.

Business and Management
Head: Phil Higson, MA

The Department of Business and Management 
(which markets itself as Chester Business School) is 
five years old , and welcomed over 600 FTE students 
starting or returning to study – a great advance on its 
first 100 students, who enrolled in September 1999. 
They worked generally at the Department’s base in 
the Rigg Building, at the Warrington campus, or at 
Liverpool City Council classrooms. 

This year saw the successful review and revalidation 
of the Department’s existing programmes, together 
with the development of new undergraduate 
programmes. From September 2005, students will 
be able to take Single or Combined Honours degrees 
in Business, Management, Marketing or Tourism. The 
new programmes make available a sandwich year, a 
response to the remarkable successes achieved by 
students graduating from the original BA Business 

Studies (four-year) programme. New developments 
include a Single Honours in Marketing, and Single 
and Combined Honours in Management.

The Department has experienced a broadening 
of its base of academic expertise and a major 
development of administrative support, which has 
been used to enhance the quality of student support. 
From September 2005, the Department will be re-
designated the Department of Business, with a remit 
to develop undergraduate and full-time postgraduate 
programmes.

Centre for Leadership and 
Management
Head: Anthony Sturgess, BSc, MSc

This Centre promotes innovative leadership and 
management development. Its philosophy is 
described as: “Challenging existing mind-sets, 
encouraging new ways of thinking, and promoting 
innovation. We are concerned to foster new attitudes 
to knowledge sharing and learning. This requires a 
partnership approach, based on the understanding of 
our client’s core values and business imperatives”.

Initiatives include creating tailored qualifications for 
specific groups of Liverpool City Council managers. 
To date, 78 have been on a specifically-designed 
MBA, focusing on delivering change projects and on 
the needs of strategic leaders in a rapidly changing 
service. Sixty-six other middle managers have taken, 
or are taking, a customised postgraduate Diploma 
in Management Studies. This supports the Council’s 
aims and values, enabling participants proactively 
to lead change. Finally, 99 front-line managers are 
taking part in the innovative Leadership Academy, 
equipping them with team leadership skills, and 
teaching key Council policies and processes.

These programmes played a key part in Liverpool City 
Council’s receiving the UK HR Excellence Award for 
the Best Management Development Programme in 

School of Business,  
Management and Law 
Dean: Professor Des Hickie, BSc (Econ.), MSC, PhD, CertEd

Learning and Teaching
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the UK for 2005. From September 2005, the Centre 
will become the Department of Leadership and 
Management, increasing the School’s capacity to 
develop client-based, post-experience programmes.

Law
Head: Professor Roger Kay, MA, 
Solicitor

Professor Roger Kay began establishing the 
Department of Law in September 2004, in preparation 
for a first intake of 60 LLB Single Honours students 
and 40 Combined Honours students in the following 
September. Crucially, the Single Honours programme 
is now recognised as a qualifying law degree by the 
Law Society and the Inns of Court on behalf of the 
legal profession.

The Department was based temporarily in Vernon 
Pritchard House and is expected to move into the 
Allen Building in December 2005. Its new facilities 
will include a Mooting Chamber (a mock courtroom), 
with flexible space for networked computers used 
in legal skills teaching. Major developments were 
also undertaken in the Learning Resources Centre to 
support these new programmes.

There has been extraordinary support from local  
legal institutions and professionals. In a ground-
breaking move for the University, Chester solicitors 
Storrar Cowdry have sponsored Professor Kay’s Chair. 
In addition, Professor Kay has gained support from 
prominent members of the local legal profession, 
including Senior Circuit Judge His Honour Judge 
Elgan Edwards. Links were also established with the 
College of Law, Chester, where Professor Kay sits on 
the Advisory Board. 

Work Related Studies
Head: David Major, CertEd, BEd, MA, 
MEd, DProf, ILTM

The Department’s innovative work with outside 
agencies continued to stimulate activity and led to 
further significant growth. 

Professional Development Unit staff, with expertise 
ranging from conflict transformation to public 
administration, work-based learning pedagogy and 
beyond, have offered development opportunities for 
adults, including the “Foundation for Government” 
programme for the civil service, and widened 
engagement with both the public and private sectors, 
including NHS trusts, local government bodies and 
leading independent training organisations. 

The Learning and Enterprise Centre is a key provider 
of community and workforce development initiatives 
in the city and wider sub-region. Provision includes 
one of the most successful LearnDirect centres in 
the North-West, where learners continue to enthuse 
about their development, achieved through their 
own efforts and those of skilled and supportive 
staff. Advanced ECDL delivery and courses leading 
to Institute of Leadership and Management awards 
have been introduced.

More students have taken advantage of innovative Work 
Based Learning placement opportunities and Global 
Perspective projects taking place in Brazil, Costa Rica, 
Kenya and Uganda. Participation in the International 
Student Exchange Programme also increased. The 
University now offers its students a wider choice of 
overseas study opportunities, and receives overseas 
students on a tuition fee-paying basis.

School of Business,  
Management and Law 
Dean: Professor Des Hickie, BSc (Econ.), MSC, PhD, CertEd

Learning and Teaching
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The School’s reputation for successful Initial 
Teacher Education was affirmed by positive 
responses to the annual Newly Qualified 
Survey. It operates within a programme of self-
improvement through change, informed by 
robust evaluation, and is confident of the quality 
of its programme structure and training.

Recruitment for Initial Teacher Training programmes 
was buoyant. The BEd Programme, including three 
new subject specialisms, attracted many applicants 
in comparison to other institutions. There were a 
record 11 First Class Honours BEd graduates.

ITT secondary provision maintained high gradings 
from Ofsted. The shortage subjects (mathematics, 
science, RE and modern foreign languages) were 
offered additional places. The Graduate Teacher 
Programme was also inspected positively. ITT 
programmes are constantly changed to take account 
of recent legislation.

The School engaged in the national partnership 
debate, working constructively with the Training 
Development Agency and developing its own 
strategy to address the implications of legislation in 
an inter-professional collaboration context. Greater 
involvement of experienced school colleagues is 
fundamental to this. The partnership has produced 
a TDA-funded web-based resource to support 
mentoring, for inclusion on the national Teacher 
Training Resource Bank web-site.

Successful new courses include: PGCE for Early 
Years (Warrington campus); BA Early Childhood 
Studies (Chester campus); Certificate of HE in 
Further and Adult Learning (Warrington Collegiate); 
Foundation Degree in Teaching Assistance (West 
Cheshire College). The School has liaised with a 
neighbouring HEI in training Higher Level Teaching 
Assistants and developed its CPD provision: a new 
web-site disseminates the activities of teachers on 
this programme. 

BA Education Studies was revised for Revalidation 
and BA Early Years Education remained an effective 
part-time opportunity, particularly for graduates from 
a collaborative Foundation Degree programme.

The MA in Higher Education experienced a successful 
Quality and Standards Review, simultaneously 
gaining five-year HEA accreditation. 

The School continued to be involved in ICT education 
initiatives, including membership of stakeholder 
and advisory groups and national committees. 
Tutors undertook small-scale research and scholarly 
projects, including producing six books for teachers 
on primary children’s development of ICT capability 
across the curriculum.

Following a visit from Ralph Tabberer (TDA Chief 
Executive), the School became an Early Adopter 
Provider, working towards changes to teacher 
education in line with new legislation. This two-year 
project is an exciting opportunity for the School and 
the University.

The School appointed several new staff, with valuable 
recent school and HE experience. Programmes also 
benefited from the involvement of partnership school 
colleagues.

School of Education 
Dean: Anna Sutton, CertEd, BEd, MEd

Learning and Teaching
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The School of Health and Social Care has evolved 
from the former School of Nursing and Midwifery. 
The renaming reflects the incorporation of social 
work into the school, along with the changing 
health care agendas that focus on multi-
professional education. The University satellite 
education centre based in North Cheshire 
Hospital was relocated to newly refurbished 
accommodation on the Warrington campus. This 
offers students improved facilities, including a 
fully furbished skills laboratory and easier access 
to resources such as PC suites.

The first cohort of Diplomates who undertook the 
“Making a Difference Programme” to become 
registered nurses qualified this year. The BSc(Hons)/
Dip HE Nursing is a skills-based programme and 
includes innovative modes of assessment, such as 
Objective Structured Clinical Examinations, which 
are popular in medical curricula, but less common in 
nursing and midwifery. The School also successfully 
launched its BA (Hons) Social Work programme, for 
the initial preparation of social workers. This replaced 
the popular existing programme at Diploma level. 

The School Mental Health Team has been working 
in partnership with local mental health and acute 
care NHS Trusts to organise their first Mental Health 
Conference, celebrating World Mental Health Day. 
This themed conference will become an annual 
event.  Well-attended, it had local sponsorship and 
attracted delegates from a wide range of mental 
health providers and service users. It was chaired 
by a representative from the North-West hub of the 
National Institute of Mental Health. The theme was 
the physical health needs of individuals with severe 
and enduring mental ill health. Speakers presented a 
range of literature, research and areas of local good 
clinical practice for identifying and managing physical 
and mental health co-morbidity issues. 

The School has an international reputation for 
evaluation research, which is organised through 
the Social and Health Evaluation Unit, led by Dr 
Elaine Hogard. Seven staff are currently working on 
externally funded projects.

The work of the School relies on partnerships with 
health and social service agencies and this is certainly 
so for research. Practice Development and Research 
Units, in partnership with NHS trusts, have been 
established.  These carry out projects that link practice 
with research and staff training. Projects include: 
investigations of domestic abuse and maternity; 
emergency procedures in childbirth; overnight stays 
in hospital for children; and problems of violence in 
psychiatric wards. This work has attracted external 
funding and led to articles in refereed journals. 

School of Health and Social Care
Dean: Dorothy Marriss, ONC, RN, RNCT, DN, CertEd, BEd, MA

Learning and Teaching
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The University is committed to research in all its 
subjects: to extend and communicate knowledge; 
to inform and vitalise teaching and learning; 
and, through knowledge transfer, to contribute 
to the social and economic development of the 
region and the wider community. During this 
year, considerable progress has been made in 
meeting the recognised performance indicators 
for research: numbers of staff involved; 
publications in refereed journals; attraction of 
research grants and supervision of students to 
completion of PhD. 

This year saw the full establishment of the 
University’s Graduate School. By the end of 
2004/5 there were 39 PhD and three MPhil 
completions and 95 registered students. These 
students are distributed across all seven schools, 
but with a major concentration of numbers in 
Biological Sciences and Theology and Religious 
Studies, with over 20 in each. A significant 
feature of this work is the application of academic 
perspectives and techniques to the solution of 
real life problems and community issues.

Knowledge transfer is a feature of the University’s 
research work and is demonstrated through 

the activities of the centres and units which 
make up the Institute for Social and Health 
Research, including the Centre for Public Health 
Research, the Social and Health Evaluation Unit, 
the Chester Centre for Stress Research and the 
Centre for Exercise and Nutrition Science, as well 
as the Practice Development and Research Units 
established in partnership with NHS trusts. 

The University emphasizes partnerships in its 
research work both with external agencies, as 
exemplified through the Practice Development and 
Research Units, and within the University itself. 
Examples of partnerships within the University 
include: studies of stress in midwives, combining 
psychological and physiological factors; the  
use of business analysis tools in the evaluation 
of community safety initiatives; and the use of 
imagery techniques developed in sports science 
to assist student nurses to develop clinical skills, 
such as blood pressure measurement.

It would be impossible to list all the research 
work of the University, but the following pages 
include selected examples of our achievements. 

Research Profile
Introduction
Director of Research Policy: Professor Roger Ellis, OBE, TCert , BA, MSc, PhD, DS
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Selected Research Projects

Arts and Media
The Centre for Practice as Research in the Arts 
was initiated in October 2004 with a well-attended 
inaugural conference-seminar, which attracted 
national figures. The Centre’s web-site was launched 
at the same time. Maxine Bristow, Friedhard 
Kiekeben, Allan Owens and Simon Piasecki exemplify 
artistic practice as research in their fields and are 
making a valuable contribution to the Centre, which 
is the focus for the distribution of the RAE Capability 
Funding (2001) awarded to the Fine Art Group. 

English
David Higgins, who joined the Department of 
English this year, published his first book - Romantic 
Genius and the Literary Magazine. His research 
explores Romantic-period debates about the nature 
of genius, and examines the ways in which the 
literary magazines represented particular writers as 
geniuses. He is also currently working on discourses 
of race and nationality in Romantic prose.

History
Three members of the Department contributed to 
the Oxford Dictionary of National Biography, the 
major new biographical dictionary of English and 
British history published by Oxford University Press 
in autumn 2004. Mrs Diana Dunn wrote the biography 
of Margaret of Anjou, queen consort of Henry VI, 
Professor Graeme White wrote biographies of a trio 
of twelfth-century earls, including the Fourth Earl 
of Chester, and Dr Peter Gaunt wrote biographies 
of several members of Oliver Cromwell’s family, 
including both his wife and his eldest son Richard, 
who succeeded him as Lord Protector.

Languages
Debbie Wagener was awarded a Teaching Fellowship, 
which is enabling her to pursue a project on Computer-
Aided Language Learning. The focus of the project 
is the development of computer-aided language 
learning materials, including the use of diagnostic 

tools. Considerable progress has been made in the 
project, with immediate benefit for the students. 
This includes the installation of software on the 
University network and the language laboratories, 
and the creation of an on-line language learning site. 
A conferencing link with German universities has 
also been established. Debbie spoke at the Eurocall 
Conference at the University of Coleraine in June 
2005 on “Developing materials for a digital language 
laboratory from on-line sources”.

Theology and Religious Studies
Two colleagues in Theology and Religious Studies 
gained external funding for sabbaticals in 2004-5. 
Professor Celia Deane-Drummond was funded for 
10 months by the Templeton Foundation to write 
Wonder and Wisdom: Conversations in Spirituality, 
Science and Theology, (forthcoming, DLT, March 
2006). Having finished this text for the general reader, 
she then completed Genetics and Christian Ethics 
(forthcoming, Cambridge University Press, January 
2006). This book is one in a prestigious series which 
considers a range of issues in relation to Christian 
ethics.

Similarly, Professor Chris Partridge received an 
award from the Arts and Humanities Research 
Council (AHRC), with matched funding for a six-
month sabbatical. During this time, he completed 
the second volume of his much acclaimed work 
The Re-enchantment of the West: Alternative 
Spiritualities, Sacralization, Popular Culture and 
Occulture, Vol.1 (2004) Continuum/T. & T. Clark. 
In this second volume, Professor Partridge tests a 
widely accepted thesis that the West is becoming 
increasingly secular. Through a series of case studies 
(analyzing, for example, well-being and health, 
contemporary environmentalism, the contemporary 
fascination with extraterrestrial life, and demonology 
and the popular cultural fascination with “the dark 
side”), he argues that, although institutional religion 
is in numerical decline in the West, spirituality and 
belief is becoming increasingly influential and “re-
enchanting” the world for many Westerners.

Research Profile
Introduction
Director of Research Policy: Professor Roger Ellis, OBE, TCert , BA, MSc, PhD, DS
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Computer Science and Information 
Systems
Dr Mohammed Saeed continued his work on the 
application of Emergent Computation in Image 
Processing and Analysis, alongside a PhD student, 
Jeff Jones. Two major papers from this research 
have been published and presented at international 
conferences in Tunisia and Jordan during the year.

Mathematics 
The Algorithms for Approximation V international 
conference was held in Chester in July 2005. 
The Department of Mathematics was the host 
department for this major conference that attracted 
100 delegates from around the world. Members 
of the Chester Department contributed, both by 
organising a mini-symposium at the meeting on 
“Problems with memory and after-effect” and by 
assisting with the popular social programme of visits 
to local places of interest. 

Christopher Baker, John Edwards and Neville Ford 
have continued to work on projects in Mathematical 
Immunology with Gennady Bocharov from Moscow. 
Other on-going work in this area involves Pat Lumb 
and Stewart Norton. 

The Applied Mathematics Group was well-
represented at the IWANASP meeting in Lisbon in 
November 2004. The International Workshop on 
Analysis and Numerical Analysis of Singular Problems 
was an opportunity for specialist researchers from 

around the world to exchange ideas and methods. 
Stewart Norton and Sophy Thomas gave papers on 
their work and Neville Ford was an invited feature 
speaker at the meeting. 
    
Social and Communications Studies
Dr Catrin Smith’s research focus is on women prisoners 
and feminist research, body and social control, and Mexican 
American women and drug use. Catrin was appointed 
as World Health Organisation Fellow, Centre for Health 
Promotion and Prevention Research, School of Public Health, 
University of Texas at Houston, February– August 2005.

Her research projects involved female prisoners in San 
Antonio, Texas. Research funding was obtained from the 
British Academy.

Geography
Dr Heather Zhang has been active in researching 
migration and development in Vietnam and China. 
During the year, she was awarded a British Academy 
grant to pursue aspects of this research and was 
funded by the Universities’ China Committee in London 
to chair a session at the 4th International Convention 
of Asian Scholars, held in Shanghai in August.

Work Related Studies 
Significant research and consultancy work commenced 
with the RAF, regarding perceptions of higher level learning 
within the service. The findings of this are to be used as 
the basis for the design of a Foundation Degree for the 
RAF that will be jointly delivered by Chester and three 
other Universities.

Centre for Exercise and Nutrition Science
Ten articles, the majority in peer-reviewed journals, were 
published during the year, on such subjects as aerobic 
exercise, cardiac rehabilitation, exercise capacity and 
muscle training, as well as on health promotion and 
laughter as therapy.

Research Profile
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Centre for Exercise and 
Nutrition Science
Head: Professor Kevin Sykes, MSc, 
PhD, DASE, DPE, Cert Ed, ASI, FBAPT, 
MACSM, CBiol, MIBiol, MILT

Both Master’s programmes were re-accreditated by 
the Royal College of Physicians and attracted a wide 
range of students, from 24 nationalities. CENS remains 
one of the largest centres of its type in Europe, with 
300+ students registered for programmes delivered in 
Chester, Hong Kong, Singapore and Dublin. Twenty-two 
students, mainly doctors and physiotherapists from 
India, enrolled in September 2004 for the one-year full-
time MSc (Cardiovascular Rehabilitation) in Chester. 
A further 80 students are studying on the distance 
learning MSc (Exercise and Nutrition Science) in Hong 
Kong and Singapore. In March 2005, 34 students were 
awarded the MSc, taking the alumni total to over 300.

Links with the Countess of Chester Hospital and St 
Catherine’s Hospital, Birkenhead, have expanded 
opportunities for CENS postgraduates. The contract 
with Shell UK to manage the Health and Fitness Centre, 
run by a former postgraduate, continues to work 
well. Links with the Parliamentary Group on Obesity, 
the British Association of Cardiac Rehabilitation and 
other national forums have raised the profile of CENS 
as a specialist centre of excellence. Collaborative 
work with police and fire-fighting services (UK and 
worldwide) has helped maintain CENS’s position as 
an authority on occupational health and fitness.

Chester Centre for Research 
into Sport and Society
Head: Professor Ken Green, BA, PGCE, 
MEd, MSc, PhD

Established by Professor Ken Green, Drs Daniel Bloyce 
and Katie Liston and Professor Ivan Waddington of the 
Department of Sport and Exercise Sciences, the Centre 
boasts a number of renowned Visiting Professors: 
Eric Dunning, Ken Roberts, Patrick Murphy and Peter 
Donnelly. All have made significant contributions to 
the sociological understanding of sport, health, leisure, 
hooliganism and drugs. Staff undertake academic 
research, while delivering an MSc programme in the 
Sociology of Sport and Exercise (two cohorts of 12+ 
FTE students in its first two years) and developing a 
research-driven departmental culture. Currently, the 
Centre has two PhD students and a Sport Cheshire 
Research Assistant. 

Staff have acted as policy advisors to governments, 
sports organisations and governing bodies on various 
issues. Research student investigations include: 
young people, sport and leisure; PE for girls; sports 
development; contemporary sports; sport in the 
Western Isles. Staff research interests include: sports 
policy; physical education; sociology of leisure and 
youth; comparative research on sport in Ireland and 
the UK; gender relations; national identity; sociology 
of coaching; sociological theory; consequences of 
the globalisation of sport. Enquiries from prospective 
MSc and PhD candidates are welcome. For further 
information, visit: www.chester.ac.uk/ccrss/.

Research Centres

Research Profile
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Chester Centre for Stress 
Research
Head: Professor John Williams, BSc, 
PhD

The research activity of the Centre, which is uniquely 
inter-disciplinary and able to look at stress from the 
single cell to whole human populations, incorporates 
work in several Departments (Biological Sciences, 
Geography, Health and Social Care, Psychology, 
Sport and Exercise Sciences) and one Centre (Centre 
for Public Health Research). This focus, whether 
psychological or related to disease in humans or 
animals, has resulted in the University of Chester 
being increasingly recognised as an international 
centre of excellence. Research outputs increased 
greatly this year in terms of PhD numbers and 
completions, publications and external collaborations 
with groups in Canada, China, Denmark, France, 
Germany, Russia, Turkey and the USA. 

Local hospitals have collaborated on projects looking 
at the causes and progression of Type 2 diabetes, 
coronary heart disease and Alzheimer’s disease. The 
positive impact of exercise for children and adults 
has been confirmed. New areas of research have 
shown that thinking about exercise can significantly 
improve fitness and that plants produce similar 
proteins to humans when stressed. Research in 
animal (particularly primate) welfare continues to be 
strong, with both zoo- and field-based projects on 
primates, ranging from spider monkeys to gorillas.

Social and Health 
Evaluation Unit
Head: Elaine Hogard, BA, MEd, MSc, 
PhD

Established in 2000, SHEU undertakes contract 
research, evaluating social, health and educational 
programmes and initiatives. Over 30 evaluations 
have been completed since 2000 and seven 
staff, all externally funded, are currently working 
on 14 projects. Income to the Unit has exceeded 
£400,000. 

The work of the Unit, with its common theme 
of evaluation, has been wide-ranging, including: 
evaluations of Sure Start schemes; parent education 
programmes; community safety projects, including 
the Chester Constabulary Safer Homes Initiative; 
community mental health programmes, including 
an innovative partnership scheme in Leeds for those 
with personality disorders; the Hannen scheme to 
train speech and language therapists to empower 
parents; and various educational initiatives, including 
programmes for assistant practitioners and, through 
e-learning, for non-medical prescribers. The Unit’s 
innovative approaches to evaluation include its 
internationally recognised trident method and its 
emphasis on organisational communication. 

In addition, the Unit has two important aims: to 
involve University staff in its work and to publish 
results in refereed journals. So far, nearly 20 staff, 
mainly from the School of Health and Social Care, but 
also from Business and Management and Applied 
Health and Sciences, have contributed to projects, 
leading to publications in several international 
refereed journals.

Research Profile
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Academic Quality Support 
Services
Dean: Professor Graeme White, MA, 
PhD, FRHistS, FSA

Under the leadership of the new Dean of Academic 
Quality and Standards, AQSS played a key role in 
helping staff and students through the scrutiny for 
University title late in 2004 and in servicing the 
Institutional Audit conducted by the Quality Assurance 
Agency in the first half of 2005. Both represented 
major challenges, for the Department and for the 
institution as a whole, and the successful outcomes 
were greatly satisfying. This was in addition to the 
regular work of the Department, which took place 
in the context of a restructuring of the management 
and committee systems at the beginning of the 
academic year and the implementation of new 
principles and regulations and a new Quality and 
Standards Manual, following the grant of taught 
degree awarding powers.

AQSS relocated at the beginning of the new 
academic year to temporary premises adjacent 
to the Exton Park Porters Lodge and again in the 
summer of 2005, to an office block in Hunters Walk. 
This gives the Department a more settled base from 
which to undertake the next phase of its work, the 
introduction of revised quality management and 
enhancement processes fit for the purpose of the 
new University.

Chaplaincy
Chaplain: Rev. Ian Arch, MSc, BA

The continuing provision of prayer, worship and 
pastoral support provide the context for all of the 
Chaplaincy’s work. At its heart has been the weekly 
focus of the Thursday evening service, “Thursday in 
Chapel”, along with the provision of daily prayer in 
the Chester campus Chapel and other occasional 
events, such as the Retreat to Dolgellau and 
creative University services. The use of the Chapel 
for weddings, baptisms and artistic and dramatic 
endeavours has been encouraged.

2005 has been a key year in the aim to “Make Poverty 
History” and the Chaplaincy has contributed to the 
international campaign by raising awareness, selling 
white bands and staging “The White Band Gig” on 
campus, before a journey to Edinburgh to join the G8 
Summit protests in July.

A Faith Space on the Chester campus has been 
provided for prayer or meditation. Additionally, 
the Chaplain has made recommendations for the 
establishment of a Faith Advisory Council for the 
University. The appointment of a full-time Chaplaincy 
Assistant and the increasingly strong links with local 
churches and faith organisations are opening up new 
avenues for the work of the Chaplaincy.

Supporting Staff 
and Students
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CIT Services
Director: Brian Fitzpatrick, BSc

This year saw the start of the Client Unification 
Project, which aimed to rationalize the usage of 
the University’s IT laboratories. This involved the 
unification of all University software applications 
on to a single “Windows” desktop. Key to making 
this a successful project was a major overhaul of the 
University’s Novell Network. Sixteen new “clustered” 
servers were purchased, to provide enhanced service 
resilience and a total of six terabytes of storage.

A significant aspect of the development of the project 
was the need to provide equitable desktop support 
provision for Apple Macs. The newly developed 
programmes in Graphics Design and Advertising 
provided the Department with the challenge of 
supporting staff and students on a significantly 
different desktop operating system, in a way that 
provided identical network access provision to the 
standard “Windows” environment. By the summer of 
2005, 100+ Apple iMac G5s were available for student 
use at the Warrington and Chester campuses.

Other significant developments included the 
introduction of the newly procured HRMS records 
management system – a joint project with that 
Department, the development of an Alumni 
“Friends Reunited” style web-site and the start 
of a project between LTI and CITS to enhance 
e-learning.

Human Resources 
Management Services 
Director: Julie Dagnall, BA, MCIPD

Work has continued with UNISON and NATFHE on 
implementing the National Framework Agreement. 
This involves the introduction of institutional job 
evaluation, a single pay spine for all staff and the 
development of new pay and grading structures.

The first institution-wide Staff Survey was 
conducted, leading to an action plan to support 
future people-management initiatives.

The Department’s dedicated web-page, with 
access to information, policies and procedures, 
was launched and a number of Open Days for 
staff were held, aimed at raising the profile of the 
Department, advising staff of the services offered 
and providing updates on a number of key issues. 
The Department’s new Computerised Human 
Resource Information System (CHRIS) became 
operational.

A Managers’ Liaison Group was established, looking 
at specific HR projects. Induction processes have 
been reviewed and new procedures introduced 
in the light of organisational re-structuring. A new 
Policy for Effective Sickness Absence Management 
was developed and agreed with the trades unions 
and the University’s new Diversity and Equality 
Committee was launched.

As part of the Department’s on-going commitment to 
management skills training, sessions were held on 
a range of policies, including Diversity and Equality 
Awareness, Recruitment and Selection, Harassment 
and Bullying, and Attendance Management.

Supporting Staff and Students
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Learning and Teaching
Dean: Professor Jethro Newton, BSc, 
MSc, PhD, GradCert Ed, ILTM

Following the designation of a new post of Dean of 
Learning and Teaching (August 2004), the year ended 
with Academic Board approving the establishment 
of a Learning and Teaching Institute, responsible 
for the effective promulgation of the University’s 
learning and teaching strategy; oversight of Learning 
Support Services; and ensuring that sound guidance 
is provided to University managers on national policy 
and initiatives in learning and teaching enhancement. 
Through the year, Learning and Teaching worked with 
University Schools and Departments, organising a 
well-attended Annual Staff Conference, “Enhancing 
Academic Practice: Evidence, Research, and 
Pedagogy” (May 2005), and a Student Satisfaction 
Survey. Additional University Teaching Fellows (Dr 
Debbie Wagener and Dr Derek France) and a network 
of departmental Learning, Teaching and Assessment 
Representatives were appointed.

Professor Jethro Newton continued as Executive 
Editor of the international journal, Quality in Higher 
Education; chaired an international panel for the Nordic 
Universities Quality Assurance Network, Helsinki; 
was a member of the organising committee for the 
27th Annual Forum for the European Association for 
Institutional Research, held in Riga; and continued as 
Assessment Panel Member for the Higher Education 
Academy National Teaching Fellowship Scheme, and 
the HEFCE Centres for Excellence in Learning and 
Teaching Scheme. 

Learning Support Services 
Head: Carol Thomas, BA, MA, ILTM

Learning Support Services continued to see an 
increased demand for all its services. Study Skills 
Support saw an increasing number of students 
accessing the service through workshops, teaching 
sessions, small group seminars and individual 
appointments, particularly on the Warrington 
campus and across the School of Health and Social 
Care sites. LSS staff worked closely with academic 
schools and departments to further embed study 
skills development into the curriculum. Specific 
language study support sessions were introduced 
for the growing number of international students. 
Demand also increased for support for students 
with specific learning difficulties. Staff development 
activities focused on supporting this need with 
highly specialist support. Two more members of 
staff gained British Dyslexia Association recognition, 
doubling provision for the service. 

Over 50% of staff have now gained their European 
Computer Driving Licence with Learning and 
Development Services, and re-designed training 
courses have ensured that more staff were able 
to complete this qualification. The Show and Say 
Café provided three designated weeks of staff 
development, plus workshops throughout the 
academic year. The main themes were IT skills for 
the effective use of IBIS, particularly in the e-learning 
environment, and new policies affecting data 
resources and employment.

Supporting Staff and Students
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Learning Resources
Director: Christine Stockton, BA, MBA, 
MCLIP

The teams of subject librarians were re-aligned, to 
support departments within the new school structure. 
Four subject librarians enrolled on the PG Certificate 
in Learning and Teaching in the Context of Higher  
Education, to develop their teaching skills. The sixth Libra 
Survey was carried out, targeting Chester undergraduate 
students. Findings were generally positive and the data 
will be used to develop and enhance services. In order 
to accommodate growing collections, an electronic 
mobile store was installed. It holds the University’s 
printed journal collection. However, over 4,000 journal 
titles are available electronically, facilitating wider 
access. Learning Resources staff have been pro-active 
in promoting electronic resources, via the module 
learning spaces on IBIS.

The Department continued to play a pro-active part 
in North West Academic Libraries regional initiatives. 
Members of the Department represented the 
University on NoWAL committees; in addition, Learning 
Resources hosted several NoWAL training events. 

While continuing AV, photographic and graphic 
design support, the Media Services team prepared 
the specification for a major programme of 
teaching room upgrades, to take place during 
2005-7, securing funding of approximately £435,000 
from HEFCE. A review has fully considered Print Unit 
potential and is informing future developments.

Supporting Staff and Students
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Student Guidance and 
Support Services
Dean: Lesley Cooke, BEd, MA, PhD, 
AFBPsS, CPsychol, ILTM

During 2004/5, the Department developed its 
presence on both campuses, using targeted 
publicity to raise student awareness of its services 
and carrying out a range of activities in academic 
and support departments, from training of personal 
academic tutors to group sessions with students on 
personal development and employability. 

Careers, Employability and Student 
Development
The focus this year has been to encourage all 
students to start planning for the future from Year 
One and to develop their employability through 
relevant part-time work and volunteering. The 
Jobshop for part-time work was relocated from the 
Students’ Union to the Careers Service in September 
2004, and a developing partnership with the Student 
Development team in SGSS encouraged students 
to seek volunteering placements which will provide 
valuable experience in achieving their career goals. 
This year, the team established 150 new volunteering 
opportunities, and students contributed over 6,000 
hours of work to the community, in addition to the 
“in house” volunteering provided to fellow students 
by peer mentors, house managers, club and society 
captains and student academic representatives.

A significant new initiative was the AimHigher 
national mentoring scheme, in which students 
(following a rigorous selection and training process), 
mentored pupils from local high schools, including 
a pioneering e-mentoring programme with a school 
in Macclesfield. 

The Careers Service now has partnership 
agreements with every academic department, 
generating a greatly increased number of timetabled 
career management skills sessions, delivered to 

over 5000 students during the year. A strategic 
employer liaison programme produced a range of 
opportunities, including graduate jobs, part-time 
work, student placements and case studies of 
successful graduates. 

University Proctor
The Proctor has primary responsibility for the pastoral 
care of residential students, the management of 
anti-social behaviour and the promotion of good 
relationships with the local community. 2004/5 saw 
a gratifying reduction of over 10% in the numbers 
of students involved in anti-social behaviour, 
compared with 2003/4. Complaints were made 
about fewer than 2.5% of the student population. 
Relationships with local community associations in 
Chester remain positive and the establishment of a 
Community Police Room on the campus benefited 
both the University and the local community.

Student Information Centre
This aspect of the Department supports student 
learning by providing welfare and financial information 
and advice, counselling and, with Learning Support 
Services, help for students with specific learning 
needs. During 2004/5, the Centre responded to 21,000 
student enquiries. The Student Centre at Warrington 
campus experienced a significant increase in usage, 
following the relocation of student nurses from 
Warrington Hospital. In order to work more effectively 
with students based at Leighton and Arrowe Park 
Hospitals, a programme of regular visits to the sites 
was instituted and an e-mail advice line set up, which 
generated 1,500 requests for help. The Centre also 
developed its work in assisting international students 
in their transition to a different country and culture by 
offering individual support (for which there was a 40% 
increase in demand) and organising cultural and social 
events and visits.

Supporting Staff and Students
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From Royal Visit to Royal 
Assent: a Watershed Year
The year 2004-5 has proved to be a watershed in the 
development of an institution that has existed since 
1839. Indeed it has a justifiable claim to be the most 
significant year in the institution’s 166-year history.

On 4 November 2004, hundreds of guests joined Her 
Royal Highness, the Princess Royal, to open the Binks 
Building officially. On arrival, Her Royal Highness was 
greeted by the Lord Lieutenant of Cheshire, who 
presented her to dignitaries including Chester MP 
Christine Russell, the Lord Mayor of Chester, the 
High Sheriff and local councillors. Her Royal Highness 
was then escorted around the building by the Vice-
Chancellor, Professor Tim Wheeler. The hour-long tour 
allowed Her Royal Highness to meet over 50 members 
of staff and students from many different fields. Her 
Royal Highness officially opened the building and 
wished us well on our application for University Status 
saying: “This is an important moment in the College’s 
history and very much a sign for the future. My very 
best wishes for that future.” The Vice-Chancellor paid 
tribute to former Principal, and building namesake, 
Ned Binks. The day concluded with champagne and 
canapés for all who took part.

The Formal Application for 
University Status 
In August 2004, University College Chester sent a 
formal application to the Privy Council which began: 
“University College Chester hereby makes application 
for the granting of the right to use the title “university”. 
In doing so, it declares that it meets the pre-conditions 
for the granting of that right, namely:

• that it has been granted the power to award its 
own degrees;

• that it has more than 4000 full-time equivalent 
higher education students, of whom at least 3000 
are registered on degree-level courses.”

DfES Confirmation in March
On March 21 2005, University College Chester 
received official confirmation from the Department 
for Education and Skills that it had met the criteria 
to be awarded university status. This year, therefore, 
marked the culmination of a five-year quest which 
involved obtaining taught degree awarding powers, 
having sufficient student numbers and demonstrating 
sound financial health.

News of the acquisition of university status, and 
the fact that Chester was now a university city, 
was the occasion for messages of goodwill and 
congratulations not only from civic, political, religious 
and business leaders in Chester and Warrington, but 
from across Cheshire and the region.

Though university status was granted in March, it was 
not until July that the Privy Council officially confirmed 
the governors’ request that University College Chester 
adopt the title ‘University of Chester’. By that time, 
it had been confirmed that His Grace the Duke of 
Westminster had accepted the governors’ invitation 
to become the University’s foundation chancellor. In 
his letter of acceptance the Duke wrote: 

Institutional
Profile
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“The College has been part of the country’s higher 
education system for over a century and a half. Its 
establishment as a full university is a recognition of 
its high academic standards, and its new status will 
enable it to move forward with confidence. I am also 
delighted that the historic city of Chester can now 
call itself a university city. I look forward to being 
able, as Chancellor, to play a significant role as the 
University develops in the coming years”.

Preparations for the 
Inauguration
As this momentous year closed, preparations 
were under way for the formal inauguration of the 
University of Chester, and the installation of its first 
Chancellor, in Chester Cathedral. At that ceremony 
the Lord Lieutenant of Cheshire, William Bromley-
Davenport, will read the Privy Council’s official 
proclamation, authorising the establishment of the 
University of Chester in the following words:

“I do by this proclamation, given by the Lords of Her 
Majesty’s Most Honourable Privy Council who have 
thought it fit and proper this Twenty-second day of 
July 2005 in the Fifty-fourth year of Her Majesty’s 
Reign, authorise the University of Chester, and confer 
the privileges thereto belonging or appertaining. 

Fiat Universitas Cestriensis!”

Institutional
Profile
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The Council meet at least three times each academic 
year. The Council’s Committees handle much of the 
detailed work, in particular the Policy Committee 
(Employment and Finance), together with the 
Finance and General Purposes Committee, the 
Human Resources Committee and the Audit and 
Risk Management Committee. The minutes of all 
Committees are formally reported to the Council.

Principal Activities
The principal activity of the University continues to 
be the provision of Higher Education. The University 
has well established programmes leading to BA, 
BSc, BEd, BTh, BPhil, MA, MEd and MSc degrees. 
Some programmes of study are validated by the 
Universities of Liverpool and Manchester. 

The University’s links with its network of employers 
and professional partners in the region ensure that 
work experience continues to be extended, providing 
students with added benefit in their final award.

Business Review
The University was awarded the title of ‘University of 
Chester’ by the Privy Council in July 2005. 

During the year the University had 10,119 (2004: 9,644) 
students following award-bearing courses. This is in 
line with the University’s Corporate Plan.The School of 
Health and Social Care had some 2,805 registrations for 
both award bearing and non-award bearing courses.

Since the assimilation of the Warrington campus in 
August 2002, substantial progress has been made on 
the redevelopment programme, with the £3.97m of 
restructuring funds provided by HEFCE and supported by 
major capital investment of £1.59m from the University. 

The nurse training contract was transferred to Chester 
College Enterprises Limited on September 1 2003. Other 
operating income includes £8m (2004: £7.2m) for services 
provided by the University to Chester College Enterprises 
Limited in respect of the nurse training contract.

The University has continued to expand its research 
programme and its involvement in collaborative bids. 

The University continues to develop and expand its 
department for Work Related Studies, particularly in the 
new Enterprise Centre. It has been especially successful 
with collaborative projects and has further developed 
its involvement in the region and nationally with its 
Foundation Degree for government departments. 

The University has continued to be involved in meeting 
the economic and development needs of the region. 

The transparency, costing and pricing, and value for 
money exercises continue to be developed.

Estate Review
The updating of buildings to comply with best practice 
in Health and Safety matters and the Disability 
Discrimination Act continues with further major work 
being undertaken at Longfield, the Rigg building, and 
the installation of a new lift at Chichester House.

The Warrington campus has undergone a major 
transformation with the demolition of a number of pre-
war buildings and significant landscaping through the 
central parts of the campus. The refurbishment of the 
Garden Restaurant and Terrace Café was completed 
and work on the redevelopment of the Buckley Suite 
has commenced, to provide enhanced facilities for 
the Students’ Union and new sports changing rooms.

Financial Result
The University Council is pleased to report that the 
University generated an operating surplus in the year 
of £106,966 . The University has accumulated reserves 
of £4,386,865  and cash balances in hand of £21,765  
and on deposit of £486,296. There is also a provision 
of £96,106 relating to cheques that have been issued 
that have not cleared.

Business
University Council Report
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Employee Consultation
The average number of lecturing and support staff 
employed by the University during the period was 
1,056. An active policy of information dissemination 
encourages employee involvement and participation 
in the University development process. Employee 
representatives are regularly consulted on a variety of 
issues affecting their own and University interests.

Annual Review 2004/5 Active 
Student Numbers based on 
HESA return

Income and Expenditure 
Account for the year ended 
July 31 2005
 

Note 2005
£

2004
£

Funding council grants 21,080,908 19,010,169

Tuition fees and support grants 8,974,086 8,739,210

Research grants and contracts 376,217 458,639

Other operating income 13,020,071 11,815,505

Interest receivable 122,120 175,576

Total income 43,573,402 40,199,099

Expenditure

Staff costs 29,621,088 25,974,702

Other operating expenses 12,447,765 12,843,962

Depreciation 1,191,537 890,521

Interest payable 206,046 177,254

Total expenditure 43,466,436 39,886,439

Retained surplus on continuing 
operations for the financial year

106,966 312,660

Business
University Council Report
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Active Students 2004/5

Undergraduate
Full 
Time

Part 
time Total

BA/BSc Single Honours 1904 233 2137

Specialised Degree 
Programmes 624 89 713

BA/BSc Combined 
Subjects 1511 54 1565

ITT 354 3 357

HND 81 14 95

Foundation Degree 46 124 170

Other sub degree 107 698 805

PGCE 195 4 199

Nursing and Midwifery    

BA/BSc 113 220 333

DPHE 1506 7 1513

Credit bearing  823 823

 6441 2269 8710

Postgraduate    

Research (Mphil/PhD) 37 72 109

PG taught Programmes 181 1234 1415

 218 1306 1524

TOTAL 6659 3575 10234
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Members of the University 
Council and Their Interests
The Members of the University Council 
who held office during the year were as 
follows:

Foundation Members of the University Council
The Right Reverend Dr Peter Forster, Lord Bishop of 
Chester
The Vice-Chancellor, Professor TJ Wheeler DL
The Deputy Vice-Chancellor, Mrs DM Marriss
Mr J Turnbull
Mrs J Ainsworth
The Right Reverend Alan D Chesters (Appointed 30/6/05)
Mr C Daniels
Mr JS Evans
The Very Reverend Dr G McPhate
Mrs M Needham
Mr D Pickering
Mr PAW Roberts
Mrs M Steward
Mr JEA Williams (Deceased 21/2/05)

Non Foundation Members of the University Council
Revd Dr R Ackroyd
Mr H Blackman (Appointed 3/3/05)
Mr H Cooper
Mr D Cracknell (Resigned 30/6/05
His Honour Judge E Edwards
Professor JR Fisher
Mr S Hargreaves (Resigned 31/8/04)
Professor M Hoey
Mr P McGreevy
Mr S Nicholson (Appointed 1/9/04)
Mr B O’Sullivan
Councillor S Rudd
Mr J Taylor (Appointed 19/7/05)
Mrs H Tucker
Mr R Williams (Resigned 2/3/05)
Mr JD Stevens (Secretary)

Members of the University Council had no interest in 
contracts with the University.

Senior Management
Vice-Chancellor and Principal
Professor Timothy Wheeler, DL, BA, PhD, FE Teachers Cert, 
CPsychol, AFPBsS, FSS, FRSA, MIPR, MIOSH, MIIRSM
Deputy Vice-Chancellor and Dean of Health and 
Social Care
Mrs Dorothy Marriss, ONC, RN, RCNT, DN, CertEd, BEd, MA
Pro-Vice-Chancellor (Research)
Professor David Cotterrell, BSc, PhD
Pro-Vice-Chancellor (Academic)
Dr Malcolm Rhodes, BA, MA, EdD
University Secretary and Bursar
Mr David Stevens, BA, ACIS

Deans of Schools
Dean of Applied Science and Health
Professor Sarah Andrew, BSc, PhD
Dean of Arts and Media
Dr Peter Harrop, BEd, PhD, ILTM
Dean of Business, Management and Law
Professor Des Hickie, BSc (Econ.), MSc, PhD, CertEd
Dean of Education
Ms Anna Sutton, CertEd, BEd, MEd
Dean of Health and Social Care
Mrs Dorothy Marriss, ONC, RN, RCNT, DN, CertEd, BEd, MA
Dean of Humanities
Professor Chris Walsh, BA, DPhil, ILTM
Dean of Social Science
Mr David Balsamo, BA, MSc, MSc, CQSW

Deans of Support 
Departments
Dean of Academic Quality and Standards
Professor Graeme White, MA, PhD, FRHistS, FSA
Dean of Learning and Teaching
Professor Jethro Newton, BSc, MSc, PhD, Grad.
CertEd, ILTM
Dean of Student Guidance and Support
Dr Lesley Cooke, CertEd, BEd, MA, PhD, AFBPsS, ILTM

Who’s Who

Business
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Directors of Support 
Departments
Director of Audit
Mr Fred Wright, BA
Director of Business Development
Mr Charlie Woodcock, BSc, PGCE
Director of Campus Services
Mr Graham Fairlie, MHCIMA
Director of Catering
Mr Ian White
The Chaplain
Rev. Ian Arch, MSc, BA
Director of Communication and Information 
Technology
Mr Brian Fitzpatrick, BSc
Director of Conferences
Mrs Cathy Brownlow
Director of Corporate Communications
Mr David Marshall, BA, CertTH, DipPR
Director of Corporate Planning and Development
Dr Peter Woodhead, BSc, PhD
Director of Estates
Mr Andrew Spiers, BSc, MSc, CEng, MCIOB, 
MCIBSE, NEBOSH Cert
Director of Finance
Mr Eddie Austin, BSc, ACMA
Director of Foundation Degrees
Claire Blanchard, BA, MBA, MIMgt, ILTM
Director of Human Resources Management
Mrs Julie Dagnall, BA, MCIPD
Director of Learning Resources
Mrs Christine Stockton, BA, MBA, MCLIP
Director of Legal Services/Academic Secretary 
Mr Adrian Lee, MA, Solicitor
Director of Marketing, Recruitment and 
Admissions
Mrs Lynette Bailey, BA
Director of Planning and Resources
Mr Andy Riggs, BSc, MBA, FCA
Director of Registry Services
Mr Jonathan Moores, BSc, MSc, ARCS
Director of Research Policy
Professor Roger Ellis, OBE, TCert , BA, MSc, PhD, DSc

Director of Sport and Recreation Services
Mr Peter Leyland, MA
Director of the Graduate School
Professor Roger Swift, BA, DipEd, MA, PhD, FRHistS
Director of Undergraduate Modular Programmes 
Mrs Diana Dunn, BA, DipArchSt 
Director of Widening Access
Ms Karen Willis, BA, MA, PGCE
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2004/05The University of Chester is one of the oldest higher education 

establishments in the country, pre-dating all but a handful of 
universities in England.

The University was originally established by the Church of England 
in 1839, when its official name was Chester Diocesan Teacher 
Training College. The original buildings, opened in 1842, were 
specifically designed for the training of teachers, which remained 
the institution’s principal activity for more than a century. 

The twentieth century saw steady growth and development, helped 
by the fruitful association with the University of Liverpool, which 
still continues. In the 1970s, BA and BSc degrees were developed, 
alongside the traditional teacher education programmes. 

The nineties saw particularly rapid expansion and diversification. 
The establishment of the School of Nursing and Midwifery (now 
the School of Health and Social Care) in the early 1990s marked 
a particularly important stage in the move to diversification. The 
School is now the major provider of education and training of 
nurses for the Wirral and Cheshire. In addition, single honours 
degrees were offered for the first time. Postgraduate courses were 
developed, including those leading to Master’s degrees. Research 
degree supervision for MPhil and PhD awards became a growing 
area of activity, as the institution developed its research profile.

In 2002, the University took over responsibility for the Higher 
Education Faculty at Warrington Collegiate Institute. A multi-
million pound development programme began at what is now 
the Warrington campus of the University of Chester. The two 
campuses continue to be developed, and the last 5 years have 
seen an enormous change in terms of buildings and facilities. 

On 21 March 2005, University College Chester (as it had been 
since August 2003) received official confirmation from Her 
Majesty’s Privy Council that it had met the criteria to be awarded 
University status. This marked the culmination of a five-year quest, 
which involved obtaining taught degree awarding powers, having 
sufficient student numbers and sound financial health. On 22 July 
2005, the Privy Council also gave approval for the use of the new 
name, the University of Chester. 

History and 
Development
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